


Advancing Workforce Equity
A multi-year collaboration between the National Equity Atlas 
and Lightcast, in partnership with the National Fund for 
Workforce Solutions and various local organizations, with 
support from JPMorgan Chase. 



DRIVERS OF INEQUITY



DEMOGRAPHIC CHANGE & 
THE BENEFITS OF EQUITY



Metro Detroit’s workforce is growing more diverse.



With racial equity in employment and wages, average 
incomes for people of color would increase by 55 percent.



The region’s GDP could have been over 10 percent larger 
if racial gaps in income were eliminated.



LONG-TERM LABOR 
MARKET TRENDS



High-wage jobs have declined over the past 30 years, with 
earnings growth slow across the board.



Occupational segregation is a challenge for achieving 
workforce equity.



Eight out of 10 white and Asian or Pacific Islander workers earn at 
least $15 an hour, compared to just five in 10 Latinx immigrants.



Most Native American, Black, and Latinx workers are paid far 
below the regional median wage.



Fewer than one in five Latinx immigrants, Native Americans, 
and US-born Black working-age adults in the Detroit region 
have a bachelor’s degree.



Higher educational attainment narrows racial gaps 
in employment.



Higher education does little to improve racial wage gaps.



THE GOOD JOBS GAP



Fewer than three in 10 Metro Detroit workers are in good jobs.



Defining good jobs in Metro Detroit:



Nearly 1 million Metro Detroit jobs require no more than a 
high school diploma, but only 5 percent of them are good jobs.



White workers are overrepresented in good jobs overall, and 
particularly those that do not require postsecondary education.



Projected job growth for Latinx and Black workers is heavily 
concentrated in low-quality jobs.



AN UNEVEN RECOVERY



Black workers experienced significantly higher 
unemployment rates through the pandemic.



Black labor force participation has been more volatile during 
the pandemic.



Online job postings for positions held by Black and Latinx 
workers prior to the crisis are recovering more quickly than 
for those held by white workers.



AUTOMATION RISK AND 
RESILIENCE



Black workers are particularly overrepresented in 
automation-vulnerable jobs.



Workers of color, those with less than a high school diploma, 
and non-English speakers are most vulnerable to 
automation-driven job disruption.



Workers of color, those with less than a high school diploma, 
and non-English speakers are most vulnerable to 
automation-driven job disruption.



A FRAMEWORK FOR 
ACTION TO ADVANCE 
WORKFORCE EQUITY
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