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Summary

With millions in public and private investments in the Buffalo Niagara

Medi cal Campus and Governor Cuomoijs historic J Bt
investment in economic development, the city of Buffalo, New York, is

poised for resurgence. As is true in cities and regions across the

country, communities of color are growing and buffering overall

population loss. But if new investments do not address persistent racial

and economic i ne gterm éconensic fututehsatriski t yijs | ong

The Buffalo regionijs economy could have been ovVve
in 2014 alone if racial gaps in income were eliminated. Inclusive growth

Is the path to sustainable economic prosperity and health equity. To

build a Buffalo economy that works for all, city and regional leaders

must commit to putting all residents on the path to economic security

through protections and policies that enable existing residents to

remain in the city, connect to jobs and opportunities, and benefit from

new development.
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Indicators
DEMOGRAPHICS Access to Good Jobs
How racially/ethnically diverse is the city? How close is the city to reaching full employment?
Race/Ethnicity and Nativity, 2014 Unemployment Rate, February 2017
Black, Latino, Asian or Pacific Islander, and White Populations by Unemployment Rate by Census Tract, 2014
Ancestry, 2014 Unemployment Rate by Race/Ethnicity, 2014
Percent People of Color by Census Block Group, 2014 Unemployment Rate by Educational Attainment and Race/Ethnicity,
How is the areais population changi ngzméver ti me?
Growth Rates of Major Racial/Ethnic Groups by Nativity, 2000 to 2014 Can all workers earn a living wage?
Net Change in Population by Geography, 2000 to 2014 Median Hourly Wage by Educational Attainment and Race/Ethnicity,

2014
Inclusive Growth

Racial/Ethnic Composition, 1980 to 2014
Race/Ethnicity Dot Map by Census Block Group, 1990 and 2014

Racial Generation Gap: Percent People of Color (POC) by Age Group,
1980 to 2014 Real Earned Income Growth for Flilime Wage and Salary Workers,

1979 to 2014
Median Hourly Wage by Race/Ethnicity, 2000 and 2014
Is the middle class expanding?
Households by Income Level, 1979 and 2014
Is the middle class becoming more inclusive?

Racial Composition of Middi€lass Households and All Households,
Is the county producing good jobs? 1979 and 2014

Average Annual Growth in Jobs and GDP, 1990 to 2007 and 2009 to Is inequality low and decreasing?

2014 Income Inequality, 1979 to 2014
Growth in Jobs and Earnings by Industry Wage Level, 1990 to 2015

Are incomes increasing for all workers?

Median Age by Race/Ethnicity, 2014

EnglishSpeaking Ability Among Immigrants by Race/Ethnicity,
2000 and 2014

Linguistic Isolation by Census Tract, 2014

ECONOMIC VITALITY



Advancing Health Equity and Inclusive GrowthBuffalo 4

Indicators

Economic Security Is race/ethnicity a barrier to economic success?

Is poverty low and decreasing? Opportunity Ranking of Occupations by Race/Ethnicity,
Poverty Rate by Race/Ethnicity, 2000 and 2014 All Workers
Child Poverty Rate by Race/Ethnicity, 2014 Opportunity Ranking of Occupations by Race/Ethnicity,

Percent Population Below the Poverty Level by Census Tract, 2014 Workers with Low Educational Attainment

Opportunity Ranking of Occupations by Race/Ethnicity,
Workers with Middle Educational Attainment

Is the share of working poor low and decreasing?
WorkingPoor Rate by Race/Ethnicity, 2000 and 2014

Strong Industries and Occupations Opportunity Ranking of Occupations by Race/Ethnicity,

Which industries are projected to grow? Workers with High Educational Attainment

Industry Employment Projections, 2032022 READINESS

Which occupations are projected to grow? Skilled Workforce
Occupational Employment Projections, 202022 Does the workforce have the skills for the jobs of the future?

What are the regionis strongest i nduShaed\@skhhtge Popul ation with an Ass
Strong Industries Analysis, 2015 Higher by Race/Ethnicity and Nativity, 2014, and Projected Share of

What are t h eopposugily ocoupasions?i g h Jobs that Require an Associate's Degree or Higher, 2020

Strong Occupations Analysis, 2011 Youth Preparedness

Do all children have access to opportunity?
Composite Child Opportunity Index by Census Tract, 2013

What occupations are high opportunity?
Occupation Opportunity Index: Occupations by Opportunity Level for

Workers with a High School Diploma or Less Are youth ready to enter the workforce?
Occupation Opportunity Index: Occupations by Opportunity Level for Share of 16to 24-YearOlds Not Enrolled in School and without a High
Workers with More Than a High School Diploma but Less Than a School Diploma by Race/Ethnicity, 1990 to 2014
Bachel orijs Degree Share of 16to 24-YearOlds Not Enrolled in School and without a High
Occupation Opportunity Index: Occupations by Opportunity Level for School Diploma by Race/Ethnicity and Gender, 2014

Workers with a Bachel orijs Degree or Higher
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Indicators

Disconnected Youth: 160 24-YearOlds Not in School or Work
by Race/Ethnicity, 1990 to 2014

Disconnected Youth: 180 24-YearOlds Not in School or Work
by Race/Ethnicity and Gender, 1990 to 2014

Health-Promoting Environments

Share of Adults Who Have Had a Heart Attack by Race/Ethnicity, 2012

Share of Adults with Angina or Coronary Heart Disease by Geography,
2012

Share of Adults with Angina or Coronary Heart Disease by
Race/Ethnicity, 2012

Life Expectancy at Birth by Geography, 2015
Percent Living in Limited Supermarket Access (LSAs) Areas by Life Expectancy at Birth by Race/Ethnicity, 2014
Race/Ethnicity, 2014 Do residents have access to health insurance and heakltare services?

Percent Population in Limited Supermarket Access Areas (LSAs), 2014  Health Insurance Rates by Geography, 2014
Health Insurance Rates by Race/Ethnicity, 2014

Can all residents access healthy food?

Percent People of Color by Census Block Group and Limited

Supermarket Access Block Groups, 2014 CONNECTEDNESS

Do all residents live in areas with clean air? . . .
Can all residents access affordable, quality housing?

Share of LowwVage Jobs and Affordable Rental Housing Units, 2014

LowWage Jobs, Affordable Rental Housing, and Jétgsing Ratio,
Health of Residents 2014

Air Pollution: Exposure Index by Race/Ethnicity, 2014
Air Pollution: Exposure Index by Poverty Status, 2014

Do all residents have the opportunity to live long and healthy lives? Percent RenBurdened Households by Census Tract, 2014

Renter Housing Burden and Homeowner Housing Burden by
Race/Ethnicity, 2014

Do residents have transportation choices?

Adult Overweight and Obesity Rates be Geography, 2012
Adult Overweight and Obesity Rates by Race/Ethnicity, 2012
Adult Diabetes Rates by Geography, 2012

Adult Diabetes Rates by Race/Ethnicity, 2012

Adult Asthma Rates by Geography, 2012

Adult Asthma Rates by Race/Ethnicity, 2012 Percent Using Public Transit by Annual Earnings and Race/Ethnicity,
Share of Adults Who Have Had a Heart Attack by Geography, 2012 2014

Percent Households without a Vehicle by Census Tract, 2014
Means of Transportation to Work by Annual Earnings, 2014
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Indicators

Percent of Workers by Mode of Transportation and Race/Ethnicity,
2014

Average Daily Travel Time by Mode of Transportation and
Race/Ethnicity (in minutes), 2014

Annual Travel Time Penalty (in hours) for Workers Who Ride the Bus by
Race/Ethnicity, 2014

Average Travel Time to Work (in minutes) by Census Tract, 2014
Do neighborhoods reflect the regionijs diversity?
Residential Segregation, 1980 to 2012
Residential Segregation, 1990 and 2014, Measured by the Dissimilarity
Index
ECONOMIC BENEFITS OF EQUITY

What are the economic benefits of inclusion?
Actual GDP and Estimated GDP without Racial Gaps in Income, 2014
Percentage Gain in Income with Racial Equity, 2014
Source of Income Gains, 2014
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Foreword

A healthy and thriving city begins with healthy energy. The mission is to create a more equitable increasing, and the parallel reality being faced in

residents. The dominant narrative says that and sustainable Buffalo for all. neighborhoods I|ike the F

healthy lifestyles, avoiding risky behavior, and of two cities. K

seeing a doctor on a regular basis result in In addition, Buffalo is being repopulated through

healthy individuals. However, factors such as an influx of immigrants and newly resettled Thatis why weire committ

access to educational opportunities and high refugees. Currently, there are 85 languages neighborhood level.

quality jobs, the persistence of racial inequalities, spoken within our city limits. It remains New York

and ecological degradation all play a role in Stateijs second bi ggest Gaided by the wision ofifostering deqmacrata t i o n

heal thy communities. T lcleseto@6),D00.mBijffalo has qoitkly beeomaec yparsicipation in community wealtkbuilding

complex history have a direct connection to the  national model for how to effectively integrate strategies, the Fruit Belt community has worked

current state of health in the city of Buffalo, New diverse populations into all facets of society, most over the past year to create the first community

York. notably through community organizing and land trust in the city of Buffalo. It will serve as a
entrepreneurship. model for other neighborhoods and communities

At the beginning of the Great Depression, Buffalo facing similar challenges and be a model of what a

had 573,000 inhabitants, making it the 13th In 2015, Open Buffalo partnered with resident regenerative economy looks like.

largest city in the United States. Overthenext751 eader s i n our <cityis Hruiits Balrt fnegimgltbkkedr ed o d ht

years, the city lost 55 percent of its population, a ensure that the community benefits from ahead and that a rising tide should lift all boats.

trend that lasted into the early part of the 21st economic development programs and projects Weijr e creating the movem

century. Today grassroots organizations are through quality jobs, education and training, local and regenerative economy that is platased and

working hard: training leaders on the and minority business opportunities, and green  peoplefocused. Our communities and their

neighborhood level to create new models of design and operations. We have started with an health are paramount in securing that beautiful

neighborhood development, with community initial focus on the Buffalo Niagara Medical and bold vision.

control as a core value; promoting safe, and Campus because of its symbolism as the epicenter

walkable neighborhoods; seeding new consumer of Buf f al oifjs economic rSgegeeygence and pr omi 0

and worker cooperatives; advocating for high the J New Buffalo. K HowevVer [ uncl ear at tl

quality and sustainable job creation; and initiating moment whether that promise will come to ﬁwﬂ%ﬁ \/“ATIL

community-based solar and geothermal projects  fruition as rapid gentrification is displacing FranchelleHart

that are helping to create a new architecture of  longtime residents, income inequality is Executive Director, Open Buffalo
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Introduction

Americais cities and somnanzesghe taiatara presenéssg i o n s Wa lmope this information is used broadly by
the nationiis engi nes recommerdations tmadeancg healtw €ghity a residents and community groups, elected
innovation, and where a new economy that is and inclusive growth. They were created by officials, planners, business leaders, funders,
equitable, resilient, and prosperous must be PolicyLinkand the Program for Environmental and others working to build a stronger and
built. and Regional Equity (PERE) in partnership  more equitable Buffalo.

with Open Buffalo, &ivic initiative to make
Policy changes that advant¢ealth equitgan major, longterm improvements in justice and
guide leaders toward a new path of shared  equity in the city of Buffalo.
prosperity. Health equity means that
everyone has a just and fair opportunity to be The data used in this profile were drawn from
healthy. This requires removing obstacles to a regional equity indicators database that
attaining and maintaining good health, such includes the largest 100 cities, the largest 150
as poverty and discrimination, and addressing metro areas, all 50 states, and the United

the social determinants of healtleducation, States as a whole. The database incorporates
employment, income, family and social hundreds of data points from public and
support, community safety, air and water private data sources including the U.S. Census
guality, housing, and transitiealth equity Bureau, the U.S. Bureau of Labor Statistics,
promotes inclusive growth, since healthy the Behavioral Risk Factor Surveillance

people are better able to secure jobs, fully System (BRFSS), and the Integrated Public
participate in society, and contribute to a Use Microdata Series (IPUMS). Note that
vibrant local and regional economy. while we disaggregate most indicators by

major racial/ethnic groups, there is too little
This profileanalyzes the state of health equity data on certain populations to report
and inclusive growth in Buffalo citgnd the confidently. See the JData and met hods
accompanying policy brieHealth Equity: The section for a more detailed list of data
Path to Inclusive Prosperity in Buffalo, sources.
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Introduction
What Is an equitable city?

Cities are equitable when all residentsegardless of

race/ethnicity, nativity, family income, neighborhood of

residence, or other characteristidscan fully participate in the
cityijs economic vitality, contr
future, and connect to its assets and resources.

Strong, equitable cities:

APossessconomic vitality , providing high AAreplaces of connection, where residents
guality jobs to their residents and producing can access the essential ingredients to live
new ideas, products, businesses, and healthy and productive lives in their own
economic activity so the city remains neighborhoods, reach opportunities located
sustainable and competitive. throughout the city (and beyond) via

transportation or technology, participate in

AAreready for the future , with a skilled, political processes, and interact with other
ready workforce, and a healthy population.  diverse residents.

but e

t

0)

10
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Introduction
Why equity matters now

The face of America is changing. For example: Cities play a critical role in shifting to
Our countryis popul athiMoraeqiitableregigns ekpeence stronger, inclusive growth.
diversifying. Already, more than half of all more sustained growth. Local communities are where strategies are

babies born in the United States are people of ARegions with less segregation (by race and being incubated to foster equitable growth:
color. By 2030, the majority of young workers income) and lower income inequality have growing good jobs and new businesses while

will be people of color. And by 2044, the more upward mobility? ensuring that all including lowincome

United States will be a majority peoplaf- AThe elimination of health disparities would people and people of coldr can fully

color nation. lead to significant economic benefits from  participate as workers, consumers,
reductions in healthcare spending and entrepreneurs, innovators, and leaders.

Yet racial and income inequality is high and increased productivity.

persistent. ACompanies with a diverse workforce achieve

Over the past several decades, lestanding a better bottom line?

inequities in income, wealth, health, and AA diverse population more easily connects

opportunity have reached unprecedented to global markets.

levels. Wages have stagnated for the majority ALess economic inequality results in better

of workers, inequality has skyrocketed, and health outcomes for everyong.

many people of color face racial and
geographic barriers to accessing economic ~ The way forward is with an equity-driven
opportunities. growth model.
To secure Americais heal. tihoand..pr ospedol it y,
Racial and economic equity is necessary for nation must implement a new economic
economic growth and prosperity. model based on equity, fairness, and
Equity is an economic imperative as well as a opportunity. Leaders across all sectors must
moral one. Research shows that inclusion andremove barriers to full participation, connect
diversity are winwin propositions for nations, more people to opportunity, and invest in
regions, communities, and firms. human potential.
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Introduction

Equity Indicators framework

The indicators in thi
next

demographics. The

s profile are
three sections

are the questions answered within each of the five sections.

Demographics:

Who lives in the city, and how is this

changing?

Als the population growing?

AWnich groups are driving growth?

AHow diverse is the population?

AHow does the racial/ethnic composition
vary by age?

Economic vitality:

How is the city doing on measures of

economic growth and welheing?

Als the region producing good jobs?

Acan all residents access good jobs?

Als growth widely shared?

ADo all residents have enough income to
sustain their families?

AAre race/ethnicity and nativity barriers to
economic success?

AWnhat are the strongest industries and
occupations?

Readiness:

How prepared are the

21stcentury economy?
ADoes the workforce have the skills for the
jobs of the future?

AAre all youth ready to enter the workforce?

AAre residents healthy? Do they live in
health-promoting environments?

AAre health disparities decreasing?

AAre racial gaps in education decreasing?

Connectedness:

Are the citylis
connected to one
assets and opportunities?

resi

ADo residents have transportation choices?
AcCan residents access jobs and opportunities

located throughout the region?

Acan all residents access affordable, quality,

convenient housing?
ADo neighborhoods
diversity? Is segregation decreasing?

presented
present
readiness, and connectedness. The final section explores the economic benefits of equity. Below

dent s
anot her

ref |l

n five
i ndi

Economic benefits:

Vehat arg thesbemreféssof ratial edoromié¢ o r t

inclusion to the broader economy?

AWnhat are the projected economic gains of
racial equity?

ADo these gains come from closing racial
wage or employment gaps?

and

and

t he

cators

t o

cityis

12

sections.

t he

of t he

nei ghbor hoods

regi oni



Advancing Health Equity and Inclusive GrowthBuffalo 13

Introduction
Policy change Is the path to health equity and inclusive
growth

Equity is just and fair inclusion into a society Ensuring that policies and systems serve to  Health equity can be achieved through policy

in which all can participate, prosper, and reachincrease inclusion and remove barriers is and systems changes that remove barriers,

their full potential. Health equity, as defined  particularly important given the history of and build opportunity, and address the social

by the Robert Wood Johnson Foundation, urban and metropolitan development in the  determinants of health, or the factors outside
means that everyone has a just and fair United States. Regions and cities are highly of the healthcare system that play a

opportunity to be healthy. This requires segregated by r ace anfuhdamentaloateen.healthoodicmydas.sSoc@ali t i

removing obstacles to health such as poverty, are patchworks of concentrated advantage  determinants of health include both structural
discrimination, and their consequences, which and disadvantage, with some neighborhoods drivers, like the inequitable distribution of
include powerlessness and lack of access to home to good schools, bustling commercial power and opportunity, and the environments
good jobs with fair pay, quality education and districts, services, parks, and other crucial of everyday lifd where people are born, live,
housing, safe environments, and health care. ingredients for economic success, while other learn, work, play, worship, and ag&here are

neighborhoods provide few of those seven key social determinants of health:
Many of the conditions and policies that elements. education, employment, income, family and
advance health equity also promote inclusive social support, community safetgjr and
growth. Healthy people are better able to These patterns of exclusion were created and water quality, and housing and transit.
secure jobs and participate in their full continue to be maintained by public policies
capacity, creating a vibrant local economy. In at the federal, state, regional, and local levels.
a highly complementary way, equitable From redlining to voter ID laws to
economic growthi where all residents have  exclusionary zoning practices and more,
access to good jobs and entrepreneurial government policies have fostered racial
opportunitiesi supports the health of inequities in health, wealth, and opportunity.
residents throughout the region. This Reversing the trends and shifting to equitable
happens through tackling structural barriers  growth requires dismantling barriers and
and ensuring greater economic security, enacting proactive policies that expand

which reduces stress opportunity ncr eases peopl eirs
access to health care and preventive servites.
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Health equity and inclusive growth are intertwined

The interconnection between health equity
and inclusive growth can be seen across the
four dimensions of our framework.

Economic vitality
In a region that cultivates inclusive growth

population, and racial gaps in health are care spending and increased productivity.
decreasing. Residents have health insurance Research shows that economic growth is
and can readily access healtiare services. stronger and more sustainable in regions that

are more equitable.
Connectedness
In a region that cultivates inclusive growth

and health equity, good jobs are accessible to and health equity, residents have good

all, including lessducated workers, and

transportation choices linking them to a wide

residents have enough income to sustain theirrange of services that support good health

families and save for the future. The region

and economic and educational opportunities.

has growing industries, and race/ethnicity and Many residents choose to walk, bike, and take
nativity are not barriers to economic success. public transiti increasing exercise for these

Economic growth is widely shared, and
incomes among lowepaid workers are

residents and reducing air pollution, which
positively influence health. Local

increasing. The population becomes healthier neighborhood and school environments

and more productive, since income is a

support health and economic opportunity for

documented determinant of good health, and all residents, allowing everyone to participate
reduced economic inequality has been linked fully in the local economy. Neighborhoods are

to better health outcomes for everyone.

Readiness
In a region that cultivates inclusive growth

less segregated by race and income, and all
residents wield political power to make their
voices heard.

and health equity, all residents have the skills Economic benefits

needed for jobs of the future, and youth are
ready to enter the workforce. High levels of
good health are found throughout the

The elimination of racial health disparities and
improving health for all generatesignificant
economic benefits from reductions in heakh
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Introduction
Key drivers of health equity and inclusive growth

Healthy,
economically secure
people

Strong, inclusive
regional economies

Policies and practices

that undo structural

racism and foster full
inclusion



Introduction

This profile describes demographic, economic,
and health conditions in the city of Buffalo,
portrayed in black on the map to the right.
Buffalo is situated within the BuffaliNiagara,
New York metropolitan statistical area, which
includes Erie and Niagara counties.

Unless otherwise noted, all data follow the

city geography, which is simply referred to as
jBuffalo.K Some excepti ol
availability are noted beneath the relevant

figures. Information on data sources and

met hodol ogy can be found
met hodsK section beginni

Buffalo City
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Demographics

ABuffalo was 70 percent White in 1980, but it
became majority people of color in the
2000s.

AThe overall population has declined, but
some communities of color in the city are
growing.

AThe ci tygrijvdng flemsgtaghi t
groups are also comparatively younger than
Whites.

AThe Asian or Pacific Islander and Black
immigrant populations more than tripled
from 2000 to 2014, collectively adding
nearly 10,000 residents.

17

Growth in the Asian or
Pacific Islander immigrant
population since 2000:

Median age of Latinos and
Asians or Pacific Islanders:

Racial generation gap in
2014 (in percentage points):
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Demographics

Buffalo has a diverse population The White population
(including White immigrants) constitutes 46 percent of the
population, compared to 63 percent nationwide. After Whites,
the largest racial/ethnic group in the city are Black residents
(37 percent) followed by Latinos (10 percent).

Race/Ethnicity and Nativity, 0.9% 0-4%

_ 0.7%
White, U.S.-born
White, Immigrant 9%
Black, U.S.-born
Black, Immigrant 0
Latino, U.S.-born 2%
Latino, Immigrant
Asian or Pacific Islander, U.S.-borr 44%
Asian or Pacific Islander, Immigrar

B Native American and Alaska Native
Mixed/other

35%

2%
Source: Integrated Public Use Microdata Series.
Note: Data 2014 represent a 2010 through 2014 averagaelPUMSAmerican Community Survey (ACS) microdata was adjusted to match the ACS summary file percentages by race/ethnicity.

18
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Demographics

Communities of color in the city are also diversePeople of
Southeast Asian ancestry make up more than -oimed of the
Asian or Pacific Islander population and 90 percent are

immigrants. Latinos of Caribbean ancestry make up the largest
Latino subgroup and 3 percent are immigrants.

Black, Latino, Asian or
Pacific Islander, and
White Populations by
Ancestry, 2014

Source: Integrated Public Use Microdata Series.
Note: Data represent

19

a 2010 through 2014 average.

Black Population % Immigrant Latino Population % Immigrant
Sub-Saharan African 6,485 50% Caribbean 19,232 3%
Caribbean/West Indian 1,801 N/A  South American 626 N/A
European 533 N/A  Mexican 580 N/A
North African/Southwest Asian 272 N/A  Central American 346 N/A
Latin American 238 N/A  Other Latino 5,308 8%
African American/Other Black 86,737 1% Total 26,091 7%
Total 96,065 6%

Asian or Pacfific Islander Population % Immigrant White Population % Immigrant
Southeast Asian 3,994 90% Western European 71,326 2%
South Asian 3,242 72% Eastern European 22,653 7%
East Asian 2,003 76% North American 7,329 2%
Pacific Islander 42 N/A  Middle Eastern/North African 2,453

Other Asian or Pacific Islander 1,358 N/A  Other White 14,598 3%
Total 10,638 78% Total 118,359 5%

] N/ AK indicates that data on the percent immigrant is not
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Demographics

Communities of color are spread throughout Buffalo, but are
more concentrated in the northeastern part of the city.
Several neighborhoods in the east are at least 92 percent
people of color.

N Kenmore Kenikvarth Eggertsville ¢

Percent People of Color by \
Census Block Group, 2014 ron i ot )

|
Less than 20¢ ‘p.neH.”
20% to 46% F[Ofl.g Wald
46% to 75%
75% to 92% BFE,,*h Sloan

B 92% or more = L

T T
0 0.75 15 3 Miles

Sources: U.S. Census Bureau; TomTom, ESRI, HERE, DeLorme, Maymyindia, © OpenStreetMap contributors, and the GIS usgr communit
Note: Data represent a 2010 through 2014 average. Areas in white are missing data.
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Demographics

Despite overall population loss, communities of color,
especially immigrant communities of color, are growing.The
Asian or Pacific Islander and Black immigrant populations more
than tripled, collectively adding nearly 10,000 residents. The
U.S-born White population, on the other hand, declined by 23
percent, or nearly 34,000 people.

Growth Rates of Major

Racial/Ethnic Groups by Al B 1%
Nativity, 2000 to 2014 White, U.S.-born 23%
White, immigrant 4%

Black, U.S.-born -15%

Black, immigrant
Latino, U.S.-born 26%
Latino, immigrant 8%
Asian or Pacific Islander, U.S.-born
Asian or Pacific Islander, immigrant
Native American and Alaska Nativ Bl -45%

Mixed/other 34%

Source: Integrated Public Use Microdata Series.
Note: Data for 2014 represent a 2010 through 2014 average.

213%

186%

249%

21
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Demographics

Communities of color have played a critical role in buffering
overall population decline in the region. The total population
declined in both the broader Buffalo metro area and Erie
County, while the peopl®f-color population grew by 17 and 16
percent, respectively, and was stable in the city of Buffalo.

Net Change in Population by
Geography, 2000 to 2014

People-of-color Growth Buffalo, NY Metro Area
m Total Population Growth -2.9%.

Erie County, NY
-&1%"'

Buffalo

Source: U.S. Census Bureau.
Note: Data for 2014 represent a 2010 through 2014 average.

0.1%

17.3%

15.9%

22
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Demographics

The city became majority people of color in the mid2000s.
Latinos and Asians or Pacific Islanders have driven growth. The
Latino share of the population more than tripled from 1980 to
2014. The Black population grew from 26 percent in 1980 to 37
percent in 2000, and remained stable through 2014.

Racial/Ethnic Composition,

. N 2%
1980 to 2014 = 3% B 504 B s
- 26% 30% 8%
Mixed/other 0
) . 37%
m Native American
Asian or Pacific Islander
m Latino 70%
Black 63%
White
52%
1980 1990 2000

Source: U.S. Census Bureau.
Note: Data for 2014 represent a 2010 through 2014 avera§bares by race/ethnicity in 2014 may differ slightly from those reported on page 18 due to rounding.

3%
4%

. 10%

37%

46%

2014

23
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Demographics

There has been some integration of Latinos, Asians or Pacific

Islanders, African Americans, and Whites on the west side,
but the northeast remains mostly Black and the southeast
mostly White. Population decline and growth in the Asian or
Pacific Islander population are clearly visible in the maps.

24

Race/Ethnicity Dot Map by
Census Block Group, 1990 ang
2014
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Note: Data for 2014 represent a 2010 through 2014 average.
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Demographics

The racial generation gap was high in 1980, and has
continued to grow. By 2014, 72 percent of youth were people
of color, compared with 41 percent of seniors. A largeial
generation gap often corresponds with lower investments in
educational systems and infrastructure to support youth.

2%
Racial Generation Gap:
Percent People of Color (POC)
by Age Group, 1980 to 2014 31 percentage pointgap

==Percent of seniors who are POC

Percent of youth who are POC 0 210

29 percentage pointgap

14%

1980 1990 2000 2014

Source: U.S. Censireau.
Note: Data for 2014 represent a 2010 through 2014 average.
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Demographics

26

The ci t ygjosingfraxial/etlene groups are
comparatively younger than Whites. People of other or mixed
races have the youngest median age at 22 years old. The
median age of Latinos (24) and Asian or Pacific Islanders (24)
are considerably lower than that of Whites (39).

Median Age by Race/Ethnicity,

|
2014 All 33

White 39
Black 32
Latino M 24

Asian or Pacific Islander 24

Mixed/other 22

Source: Integrated Public Use Microdata Series.
Note: Data represent a 2010 through 2014 average.
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Demographics

Asian or Pacific Islander immigrants are the fastestgrowing
population group, and are the least likely to speak English
Language barriers are known to impact access to health care
and other vital services.

119
EnglishSpeaking Ability 26% 299% 299% 230 -
Among Immigrants by |
Race/Ethnicity, 2000 and 2014 31% N
33% %
Percent speaking English 82% e _— 31%
m Only
Very well 24% ) 28%
Well 23% - 19% 0
Not well L2 26%
m Not at all 16% 18% 17% 8% 19%
14%
Ed e

2000 2014 2000 2014 2000 2014 2000 2014
All immigrants White immigrants Black immigrants Asian or Pacific
Islander immigrants

Source: Integrated Public Use Microdata Series. Universe includes all persons ages 5 or older.
Note: Data for some groups by race/ethnicity/nativity in some years aseluded due to small sample size. Data for 2014 represent a 2010 through 2014 average.
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Demographics

How I s the areais population changing over

There are pockets of linguistic isolation throughout Buffalo,

with higher concentrations on the western border of the city.

Linguistically isolated households are defined as those in which

no member age 14 years or ol der speaks Eng
wel | . K

h <<\ A kerrrre N . \\‘

Household Linguistic Isolation o W’.I .ﬁ L otin
by Census Tract, 2014 \\ =

Less than 1% Fort Eie North WA =

1% to 2%
L 2% to 3% ;j'g .
B 3% to 8%
B 8% or more il

Beach

) 0.75 15 3 Miles

Sources: U.S. Census Bureau; TomTom, ESRI, HERE, DeLorme, MaymyIndia, © OpenStreetMap contributors, and the GIS usgr communit
Note: Data represent a 2010 through 2014 average. Areas in white are missing data
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Economic vitality
Highlights

How is the city doing on measures of economic growth and welbbeing?

AGDP growth outpaced job growth in Erie Real_ wage grOWt_h for the
County before and after the economic median worker since 1979:

downturn, though both measures have

improved posirecession. O O/
-10%

AAlthough education is a leveler, racial and
gender gaps persist in the labor market.

Black workers have higher rates of Share of Asian or Pacific
unemployment than Whites at all levels of ISIander Children ||V|ng in

education.
poverty:
APoverty and working poverty have grown

over the last decade. Asians or Pacific O
Islanders and Latinos had the highest O

poverty and working poverty rates in 2014.

Wage gap between Whites
and Latinos:

$6/hour



Advancing Health Equity and Inclusive GrowthBuffalo

Economic vitality

Is the county producing good jobs?

Erie County is rebounding from the Great RecessiorPre-

downt ur n,

t he

countyis

than the nation in terms of job and GDP growth. Since 2009, it
has experienced increased growth in both jobs and GDP
though at lower rates than the overall U.S. economy.

Average Annual Growth in

Jobs and GDP, 1990 to 2007

and 2009 to 2014

Jobs
m GDP

Source: U.S. Bureau of Economic Analysis.

2.6%

1.6%

0.7%

0.3%I

Erie County, NY AllU.S.
1990-2007

economy

30

perfor med

1.7%

1.3%
1.0%
0.7%
Erie County, NY AllU.S.
2009-2014

S
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Economic vitality

Is the county producing good jobs?

Low-wage jobs grew by 4.5 percent in Erie County from 1990
to 2015. Middle-wage jobs grew by 6.5 percent and higlage
jobs by 3.7 percent. Lowvage jobs saw the lowest increase in
earnings per worker at 1.2 percent. Higtage jobs saw the
largest increase in earnings per worker at 6 percent.

Growth in Jobs and Earnings 6.5%
by Industry Wage Level, 1990 6.0%
to 2015 £ 204

Low wage 4.5%
Middle wage
m High wage 3.7%

1.2%

Jobs Earnings per worker

Sources: U.S. Bureau of Labor Statistics; Woods & Poole Economics, Inc.
Note: Universe includes all jobs covered by the federal Unemployment Insurance (Ul) program. Data is for Erie County, NY.
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Access to good jobs

How close is the city to reaching full employment?

Unemployment is higher in the city of Buffalo than the
broader region and country as a wholeThe national
unemployment rate was 4.9 percent in February 2017, but it
was 5.6 percent in Erie County and 6.8 percent in Buffalo.

Unemployment Rate,

February 2017 United States 4.9%

New York 5.1%

Buffalo Metro Area [ 5.0%
Erie County, N | 5.6%
suftalo City, N | -

Source: U.S. Bureau of Labor Statistics. Universe includes the cimtiainstitutional labor force ages 16 and older.
Note: Rates are not seasonally adjusted, and all but that for the United States are preliminary estimates.
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Access to good jobs

How close is the city to reaching full employment?

Unemployment is relatively high in Buffalo compared to the
national average, and it varies geographically.

Unemployment rates are higher on the east side of the city,
where several neighborhoods have an unemployment rate that
exceeds 21 percent.

Unemployment Rate by ° \

Census Tract, 2014
Less than 7% Fort e North i V2
7% to 11%
11% to 15% éE?,'_ﬂ

W 15% to 21% :

I 21% or more e

Eggertsville Styder u

\

|

Fo

Sources: U.S. Census Bureau; TomTom, ESRI, HERE, DeLorme, MaymyIndia, © OpenStreetMap contributors, and the GIS useridnirerseincludes the civilianoninstitutional population ages 16 and older.

Note: Data represent a 2010 through 2014 average.
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Access to good jobs

How close is the city to reaching full employment?

In 2014, unemployment was relatively high in the city
overall, and racial inequities persist. Rates of unemployment

in the city are highest for Black (17.4 percent) and

Latino

residents (13.2 percent). Whites and Asian or Pacific Islanders

have the lowest unemployment rates (6.7 percent
percent, respectively).

Unemployment Rate by
Race/Ethnicity, 2014 Al

White
Black
Latino

Asian or Pacific Islander

Source: Integrated Public Use Microdata Series. Universe includes the cindiainstitutional labor force ages 25 through 64.
Note: Data represent a 2010 through 2014 average.

and 6.4

I 10.7%

6.7%

I 13.2%

6.4%

17.4%
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Access to good jobs

How close is the city to reaching full employment?

Unemployment declines as education levels increase, but

racial gaps remain Black residents face higher rates of
unemployment than Whites at all education levels. Black high
school graduates are about as likely to be unemployed as White
residents without a high school diploma.

Unemployment Rate by 30%
Educatlonal _Attalnment and
Race/Ethnicity, 2014
23%
m All
White 19% 20%
® Black 17% 16%
13% 129%
10%
7% 7% I 20

Lessthana HS Diploma, Some College, AA Degree,

HS Diploma no College no Degree no BA

Source: Integrated Public Use Microdata Series. Universe includes the cindiainstitutional labor force ages 25 through 64.
Note: Data represent a 2010 through 2014 average.

6%

4% 4%I

BA Degree
or Higher
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Access to good jobs

Can all workers earn a living wage?

36

Racial wage gaps, however, are less prominent in Buffalo

than in the nation as a whole Wages tend to rise with

education, and the smallest racial wage gaps are among

residents with a bachelorijs degree or high

$23.50
Median Hourly Wage by s23.40 | 32470
Educational Attainment and
Race/Ethnicity, 2014 $16.40 $17 50
m All $15.80 | $15.80 $16. 50 $15.40
White
= Black $11.80 I
Less than a HS Diploma, More than HS BA Degree
HS Diploma no College Diploma but less or Higher

than BA Degree

Source: Integrated Public Use Microdata Series. Universe includes cimibimimstitutional full-time wage and salary workers ages 25 through 64.
Note: Data for some racial/ethnic groups aegcluded due to small sample siZgata represent a 2010 through 2014 averagéalues are in 2014 dollars.
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Inclusive growth

Are incomes increasing for all workers?

Only workers at the 90" percentile of the income

distribution have seen their wages grow since 1979Workers

at the 10" percentile have experienced the most significant
wage declines. National growth outpaces that in Buffalo across

37

the board, but the cityils highest earners

wage increase.

Real Earned Income Growth
for FulkTime Wage and Salary
Workers, 1979 to 2014

m Buffalo
m United States

ntile 20t

-1%

10% -10%
-11% -12%

-15%

Source: Integrated Public Use Microdata Series. Universe includes cimibimimstitutional full-time wage and salary workers ages 25 through 64.
Note: Data for 2014 represent a 2010 through 2014 average.

17%

6%

I 5%

ntile 50t ntile 80tt3'5/ercentile 90th Percentile
- 0
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Inclusive growth

Despite relatively low racial wage gaps, not all groups have
experienced an increase in median hourly wage since 2000.
White workers saw their median hourly wage increase, while
Latino and Black workers experienced wage declines. Latinos
had the lowest median wage in the city at $14/hour.

Median Hourly Wage by
Race/Ethnicity, 2000 and 2014

2000 $19.70
$17.10

All White Black

Source: Integrated Public Use Microdata Series. Universe includes cimiiaimstitutional full-time wage and salary workers ages 25 through 64.
Note: Data for 2014 represent a 2010 through 2014 average. Values are in 2014 dollars.

$16.00 $15.70

$14.00

Latino

$17.10
$15.80

People of Color
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Inclusive growth

Is the middle class expanding?

Thec i tnydgles class has remained stableSince 1979, the
share of middleclass households has remained steady at 40
percent of households. The share of lowecome households,
however, has increased and the share of upipeome
households has declined.

Households by Income Level,
1979 and 2014

$58,323
$60,635
Middle 40%
40%
$19,807
$20,592
30% Lower 35%
1979 1989 1999 2014

Source: Integrated Public Use Microdata Series. Universe includes all households (no group quarters).
Note: Data for 2014 represent a 2010 through 2014 average. Dollar values are in 2014 dollars.
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Inclusive growth

Is the middle class becoming more inclusive?

The middle class has become more diverse but does not

fully reflect the ci t.yuptover aci al/ et hnic com
half of all households are of color but households of color

account for just 48 percent of middielass households.

Racial Composition of Middte

= 2% = 20 4% %
Class Households and All 5306 Savs - 7% e 8ot
Households, 1979 and 2014 37% 38%
Asian, Native American or Other 76% 7304
m Latino
Black
White 52% 49%

Middle-Class All Households Middle-Class All Households
Households Households

1979 2014

Source: Integrated Public Use Microdata Series. Universe includes all households (no group quarters).
Note: Data for 2014 represent a 2010 through 2014 average.
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Inclusive growth

Income inequality, as measured by the Gini coefficient, is
iIncreasing and higher in Buffalo than in the United States
overall. A growing body of research suggests that living in a
community with high levels of income inequality is associated
with lower life expectancy.

Income Inequality,
1979 to 2014

41

=s==Buffalo City, NY 2
United States S
g 0.49
©
T 0.47 0.46
®
Inquqlity is measured hgre by the Qini - 0.43 0.43
coefficient for household income, which
ranges from 0 (perfect equality) to 1 (perfect 0.40
inequality: one household has all of the
income).
1979 1989 1999

Source: Integrated Public Use Microdata Series. Universe includes all households (no group quarters).
Note: Data for 2014 represent a 2010 through 2014 average.

0.50

0.47

2014
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Economic security

Is poverty low and decreasing?

Poverty is on the rise in the city, and the rate is higher
among communities of color. The overall poverty rate in 2014
was 31 percent but half of Asians or Pacific Islanders and
Latinos live in poverty compared with 18 percent of White

residents.
Poverty Rate by -50.7%\| 51.1%
Race/Ethnicity, 15 70 e
2000 and 2014 40.0% — 41-0(; 45.9%
mAIl 39:3% 39.1%
White 35 49%
Black e 31 4%
® Latino

Asian or Pacific Islander —27.0%

® Native American
Other 17.4% 18.0%

2000 2014

Source: Integrated Public Use Microdata Series. Universe includes all persons not in group quarters. Data for 2014 reg@$erthrough 2014 average.
Note: Data for some racial/ethnic groups in some years are excluded due to small sample size.
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Economic security

Is poverty low and decreasing?

Asian or Pacific Islander children have the highest poverty
rates followed by Latino children. In 2014, 47 percent of all
children in Buffalo were living in poverty. This includes one in
four White children, more than half of Black children, and more
than three in five Latino and Asian or Pacific Islander children.

Child Poverty Rate by Al T 4%
Race/Ethnicity, 2014

Asian or Pacific Islander 64%
Latino I 61%
Mixed/other 56%
Black 54%

White 24%

Source: Integrated Public Use Microdata Series. Universe includes the population under age 18 not in group quarters.
Note: Data represent a 2010 through 2014 average.
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Economic security

Is poverty low and decreasing?

Poverty rates are relatively high in Buffalo across the board,
but differences by neighborhood remain. The highest poverty

rates are seen along the eastern and western borders of the city,

in neighborhoods with a poverty rate of 42 percent or more.

Percent Population Below the
Poverty Level by Census Tract,
2014

Less than 17¢

17% to 28%

28% to 37%

37% to 42%

42% or more

Kenilworth

Eggertsville Snyder D

L -

(230

Wipichester
]

E

Source: U.S. Census Bureau; TomTom, ESRI, HERE, DeLorme, MaymylIndia, © OpenStreetMap contributors, and the GIS user doiversmitycludes all persons not in group quarters.

Note: Data represent a 2010 through 2014 average. Areas in white are missing data.
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Economic security

Is the share of working poor low and decreasing?

Rates of working poverty have declined for White workers
but are on the rise among workers of colorThe workingpoor
rate | defined as working full time with a family income below
200 percent of povertyl is highest among Asians or Pacific
Islanders, Latinos, and African Americans.

WorkingPoor Rate by
Race/Ethnicity, 2000 and 2014

—17.0%

m Al 13.6%
Black 11.5%
® Latino 9.8%

Asian or Pacific Islander

2000

Source: Integrated Public Use Microdata Series. Universe includes the cindiainstitutional population ages 25 through 64 not in group quarters.
Note: Data for 2014 represent a 2010 through 2014 averaBata for some racial/ethnic groups in some years are excluded due to small sample size.

19.5%
17.99 FE 18.3%

—11.7%

7.2%

2014
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Which industries are projected to grow?

The five-county Western New York region is projected to add

more than 52,300 jobs by 2022 The industries projected to

add the most jobs are professional and business services, health

care and social assistance, and accommodation and food

services.

Industry Employment

H H Total

Projecuons’ 20122022 I'El'otall 2012 tociozz PAnnuaIcAr\]vg. bercent
Industry mployment Chang Percent Change Eisp
Professional and Business Services 78,64) 93,340 14,700 2% 19%
Health Care and Social Assistance 92,31) 106,870 14,560 1% 16%
Accommodation and Food Services 56,22) 66,950 10,730 2% 19%
Construction 21,78) 25,0€0 3,280 1% 15%
Retail Trade 74,89) 77,550 2,660 0% 4%
Other Services (except Government) 29,87) 32,320 2,460 1% 8%
Educational Services 73,47) 75,720 2,260 0% 3%
Arts, Entertainment, and Recreation 8,3€0 10,520 2,130 2% 25%
Wholesale Trade 23,42) 24,610 1,190 0% 5%
Transportation and Warehousing 16,71) 17,840 1,130 1% 7%
Total Self Employed and Unpaid Family Workers, All Jcbs 41,50) 42,340 840 0% 2%
Finance and Insurance 34,53) 35,2€0 730 0% 2%
Agriculture, Forestry, Fishing and Hunting 2,9€0 2,920 -70 0% -2%
Mining 620 530 -90 -2% -15%
Utilities 1,970 1,850 -120 -1% -6%
Information 8,8C0 8,140 -660 -1% -8%
Manufacturing 67,67) 66,150 -1,520 0% -2%
Government 63,03) 61,140 -1,890 0% -3%
Total, All Industries 696,610 749,130 52,320 1% 8%

Source: New York State Department of Labor.

Note: Data are for combined projections for the area of Western New York (Allegany, Cattaraugus, Chautauqua, Erie, aaddiages). Figures may not add up to total due to rounding.
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Strong industries and occupations

Which occupations are projected to grow?

More than 10,500 of the jobs projected to be added by 2022
will be in food preparation and servingrelated occupations.
Another 10,000 will be healticare practitioners and technical

occupations and persondlare and service occupations.

Occupational Employment occuaton

Projections, 20122022

Source: New York State Department of Labor.

Note: Data are for combined projections for the area of Western New York (Allegany, Cattaraugus, Chautauqua, Erie, aaddiages). Figures may not add up to total due to rounding.
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Total 2012-2022 A”;:f‘c'e'?]‘t’g' Total Percent
Employment Change Change Change
Food Preparation and Serving Related Occupations 60,600 71,140 10,540 2% 17%
Healthcare Practitioners and Technical Occupations 40,370 45,470 5,100 1% 13%
Personal Care and Service Occupations 30,700 35,600 4,900 1% 16%
Office and Administrative Support Occupations 118,850 123,170 4,320 0% 4%
Business and Financial Operations Occupations 30,910 34,120 3,210 1% 10%
Healthcare Support Occupations 18,700 21,700 3,000 1% 16%
Education, Training, and Library Occupations 54,010 56,910 2,900 1% 5%
Construction and Extraction Occupations 27,230 29,860 2,630 1% 10%
Sales and Related Occupations 68,400 70,980 2,580 0% 4%
Computer and Mathematical Occupations 14,780 17,160 2,380 2% 16%
Building and Grounds Cleaning and Maintenance Occupation:; 26,660 29,040 2,380 1% 9%
Transportation and Material Moving Occupations 38,240 40,390 2,150 1% 6%
Management Occupations 29,450 31,250 1,800 0.6% 6%
Installation, Maintenance, and Repair Occupations 24,770 26,120 1,350 1% 5%
Community and Social Service Occupations 12,540 13,840 1,300 1% 10%
Protective Service Occupations 20,000 20,530 530 0% 3%
Legal Occupations 7,210 7,720 510 1% 7%
Life, Physical, and Social Science Occupations 5,880 6,250 370 1% 6%
Arts, Design, Entertainment, Sports, and Media Occupations 11,940 12,280 340 0% 3%
Architecture and Engineering Occupations 8,100 8,310 210 0% 3%
Production Occupations 45,380 45,320 -60 0% 0%
Farming, Fishing, and Forestry Occupations 2,100 1,970 -130 -1% -6%
Total, All Occupations 696,810 749,130 52,320 1% 8%
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Strong industries and occupations

| denti fying the regionijjs strong i1 ndustries

Understanding which industries are strong

and competitive in the region is critical for

developing effective strategies to attract and

grow businesses. To identify strong industries .

in the region, 19 industry sectors were I n d UStry Stre n gth I n d EX —
categorized accordingtoagni ndustry

strengt that meashexfeur

characteristics: size, concentration, job Size + Concentration + Job quality + Growth
quality, and growth. Each characteristic was (2015) (2015) (2015) (2005-2015)
given an equal weight (25 percent each) in Average Annual Wage Change in the number
determinin g t he i ndex Tﬁeﬁstimatedtotal of jobs

annual wages of an
industry divided by its
estimated total
employment.

average of three indicators of growth (change
in the number of jobs, percent change in the
number of jobs, and real wage growth). These
characteristics were examined over the last
decadeto provide a current picture of how
the regionis economy

Percent change in the
number of jobs

Given that the regional economy has
experienced widespread employment decline
in almost all industries, it is important to note
that this index is only meant to provide
general guidance on the strength of various
industries. Its interpretation should be

Real wage growth

|nf0rmed by exam|n|ng a-” fOUf metrics Of SIZ€, nNote: This industry strength index is only meant to provide general guidance on the strength of various industries initre eegl its interpretation should be
. . . informed by an examination of individual metrics used in its calculation, which are presented in the table on the nexEpdgedicator was normalized as a cress
Concentratlon' JOb qua“ty’ and grOWth ' industry zscore before taking a weighted average to derive the index.
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Strong industries and occupations

The strongest industries in Erie County include management
of companies and enterprises and health care and social
assistance.Despite losing over 9,000 jobs from 2005 to 2015,
manufacturing still employs nearly 43,000 people in the county.

Strong Industries Analysis,
2015

49

Size Concentration Job Quality ' Growth . Industry Strength

Total employment = Location Quotient Average annual wag: eg;cl‘:)?ni:;t :/:n(;r:)?/r:g:r:? Real wage growth Index
Industry (2015) (2015) (2015) (2005 to 2015) (2005 to 2015) (2005 to 2015)
Management of Companies and Enterprises 12,815 1.8 $86,042 5,110 66% 22% 133.8
Health Care and Social Assistance 63,440 1.0 $43,212 5,581 10% 14% 66.9
Finance and Insurance 24,728 1.3 $65,950 -899 -4% 7% 35.8
Arts, Entertainment, and Recreation 7,378 1.0 $59,483 1,830 33% 28% 28.2
Accommodation and Food Services 42,813 1.0 $17,477 8,473 25% 18% 23.1
Professional, Scientific, and Technical Services 23,829 0.8 $61,368 2,333 11% 13% 15.4
Manufacturing 42,810 1.1 $63,454 -9,171 -18% 2% 8.3
Utilities 1,275 0.7 $95,952 -433 -25% 19% 3.5
Retail Trade 52,007 1.0 $26,160 -187 0% 6% 3.4
Wholesale Trade 18,900 1.0 $61,004 -1,451 -7% 9% -1.1
Education Services 12,206 1.4 $34,607 1,308 12% 1% -7.2
Construction 16,955 0.8 $55,620 929 6% 10% -10.9
Other Services (except Public Administration) 17,521 1.2 $25,926 1,912 12% 4% -16.5
Transportation and Warehousing 13,024 0.9 $42,321 1,485 13% -3% -35.6
Information 6,632 0.7 $59,857 -1,905 -22% 12% -39.6
Administrative and Support and Waste Management and Remediation Services 26,225 0.9 $31,683 -1,890 7% 2% -39.9
Real Estate and Rental and Leasing 6,282 0.9 $41,045 -94 -1% 8% -41.5
Mining 248 0.1 $68,530 49 25% 7% -75.5
Agriculture, Forestry, Fishing and Hunting 789 0.2 $30,662 -47 -6% 22% -99.7

Sources: U.S. Bureau of Labor Statistics; Woods & Poole Economidsniverse includes all private sector jobs covered by the federal Unemployment Insurance (Ul) program.

Note: Data is for Erie County, NY. Dollar values are in 2015 dollars.
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Strong industries and occupations

Understanding which occupations are strong and competitive in

the region can help leaders develop strategies to connect and

prepare workers for good jobs. To identify higpportunity

occupations in the region, we developedpm c cupat i on

oppor t unibasgedon mehsureskof job quality and

growth, including median annual wage, real wage growth, job

growth (in number and share), and median age of workers. A

high median age of workers indicates that there will be

replacement job openings as older workers retire.  Occupation opportunity index =

Job quality Growth

Median annual wage Real wage growth

Change in the
number of jobs

Percent change in
the number of jobs

Median age of
workers
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Strong industries and occupations

Advertising, marketing, promotions, public relations, and
sales managers rank highest on the occupation opportunity
index with a median annual income of more than $100,000
followed by operations specialties managers and top
executives.

Strong Occupations Analysis,

2 O 1 1 Employment op Qualy growh Occupation

Median Annual Wage Real Wage Growt|v Gl ORI Median Age Opportunity Index
Employment Employment

QOccupation (2011) (2011) (2011) (2005-11) (2005-11) (2010)

Advertising, Marketing, Promotions, Public Relations, and Sales Managers 1,400 $105,427 7% 30 2% 43 2.04
Operations Specialties Managers 4,880 $98,387 6% 90 2% 45 182
Top Executives 7,570 $98,026 -6% 1,600 27% 48 170
Postsecondary Teachers 5,970 $67,579 30% 4,000 203% 43 151
Health Diagnosing and Treating Practitioners 20,650 $81,069 1% 3,170 18% 46 146
Other Management Occupations 5,920 $79,482 3% -220 -4% 46 116
Lawyers, Judges, and Related Workers 3,300 $85,114 -18% 730 28% 49 107
Engineers 3,710 $73,698 -1% 500 16% 44 0.93
Supervisors of Protective Service Workers 1230 $68,731 1% 640 108% 47 0.92
Social Scientists and Related Workers 580 $64,681 14% -800 -58% 41 0.78
Business Operations Specialists 14,230 $58,005 10% 4,680 49% 43 0.76
Computer Occupations 11,920 $63,316 7% 2,670 29% 38 0.75
Financial Specialists 9,390 $63,066 6% 1,000 12% 44 0.73
Law Enforcement Workers 3,370 $62,790 10% -690 -17% 41 0.68
Electrical and Electronic Equipment Mechanics, Installers, and Repairers 1,390 $53,516 22% -200 -13% 44 0.64
Sales Representatives, Services 4,480 $59,474 11% 60 1% 42 0.64
Physical Scientists 560 $62,798 3% -250 -31% 46 0.62
Architects, Surveyors, and Cartographers 570 $64,361 -11% 310 119% 48 0.59
Supervisors of Installation, Maintenance, and Repair Workers 1460 $59,880 4% -470 -24% 49 0.56
Life Scientists 1,030 $65,683 -9% 30 3% 43 0.52
Fire Fighting and Prevention Workers 1,130 $55,242 N/A N/A N/A 41 0.47
Sales Representatives, Wholesale and Manufacturing 7,030 $56,069 3% -1170 -14% 45 0.38
Supervisors of Construction and Extraction Workers 1,700 $58,840 -3% -180 -10% 43 0.38
Supervisors of Office and Administrative Support Workers 6,460 $49,740 8% -60 -1% 48 0.34
Life, Physical, and Social Science Technicians 760 $44,809 19% -330 -30% 42 0.29

Sources: U.S. Bureau of Labor Statistics; Integrated Public Use Microdata Series. Universe includes all nonfarm waggy johd.sala
Note: Analysis reflects the Buffalbliagara Falls, NY Core Based Statistical Area as defined by the U.S. Office of ManagethBuoidget.
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Strong industries and occupations
ldentifying high -opportunity occupations

Once the occupation opportunity index score was calculated for

each occupation, occupations were sorted into three categories

(high, middle, and low opportunity). The average index score is

zero, SO an occupation with a positive value has an above

average score while a negative value represents a below

average score.

Because education level plays such a large role in determining A”(z!)cl)l?s
access to jobs, we present the occupational analysis for each
three educational attainment levels: workers with a high scho
diploma or less, workers with more than a high school diplom
but less than a BA, and workers with a BA or higher.

Middle opportunity

(21 occupations)
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Strong industries and occupations

What occupations are high opportunity?

Supervisors of construction and extraction workers, supervisors
of production workers, and other construction workers are highoccupation Opportunity

opportunity jobs for workers without postsecondary education.Index: Occupations by
Opportunity Level for Workers

with a High School Diploma or
Less

Job Quality Growth Occupation
Median Annual Real Wage Gro wtl'w Change in % Change in Median Age Opportunity Index
Wage Employment Employment

Occupation (2011) (2011) (2011) (2005-11) (2005-11) (2010)
Supervisors of Construction and Extraction Workers 1,700 $58,840 -2.7% -180 -9.6% 43 0.38
Supervisors of Production Workers 2,310 $55,000 -4.9% -660 -22.2% 46 0.23
High Other Construction and Related Workers 2,330 $43,688 -1.6% 970 71.3% 48 0.07
Opportunity Supervisors of Transportation and Material Moving Workers 1,100 $48,542 -6.3% -120 -9.8% 44 0.01
Supervisors of Building and Grounds Cleaning and Maintenance Workers 1,190 $43,049 0.2% -40 -3.3% 47 -0.02
Metal Workers and Plastic Workers 8,010 $38,505 2.4% 1,820 29.4% 47 -0.05
Construction Trades Workers 13,840 $42,572 -4.7% 1,930 16.2% 42 -0.10
Other Installation, Maintenance, and Repair Occupations 9,840 $42,021 -4.5% -2,480 -20.1% 46 -0.22
Food Processing Workers 1,820 $28,736 13.5% -450 -19.8% 39 -0.34
Middle Supervisors of Food Preparation and Serving Workers 3,450 $29,653 12.9% -230 -6.3% 34 -0.35
. Printing Workers 1,650 $34,597 -8.8% 240 17.0% 46 -0.42
Opportunity Food and Beverage Serving Workers 27,430 $18,481 5.4% 14,880 118.6% 23 -0.43
Other Production Occupations 10,520 $30,609 -0.4% -710 -6.3% 45 -0.46
Vehicle and Mobile Equipment Mechanics, Installers, and Repairers 5,660 $34,301 -8.0% 120 2.2% 43 -0.46
Motor Vehicle Operators 13,730 $31,214 -1.4% -1,990 -12.7% 47 -0.48
Other Protective Service Workers 5,150 $24,063 4.6% -360 -6.5% 44 -0.58
Material Recording, Scheduling, Dispatching, and Distributing Workers 17,120 $28,169 -9.0% 3,040 21.6% 42 -0.59
Assemblers and Fabricators 6,160 $27,891 -1.0% -1,650 -21.1% 43 -0.61
Grounds Maintenance Workers 2,650 $25,880 3.6% -430 -14.0% 36 -0.62
Nursing, Psychiatric, and Home Health Aides 12,390 $24,797 0.2% 960 8.4% 38 -0.64
Textile, Apparel, and Furnishings Workers 1,410 $22,967 0.8% -1,250 -47.0% 51 -0.68
Low Opportunity ~ Building Cleaning and Pest Control Workers 13,180 $22,556 1.9% -1,290 -8.9% 46 -0.68
Personal Appearance Workers 1,890 $23,002 -1.6% 130 7.4% 39 -0.74
Other Personal Care and Service Workers 7,260 $20,709 -13.3% 4,460 159.3% 37 -0.79
Cooks and Food Preparation Workers 10,890 $21,203 2.4% 850 8.5% 24 -0.85
Material Moving Workers 11,790 $24,137 -5.7% -2,170 -15.5% 37 -0.87
Retail Sales Workers 34,200 $19,794 4.5% -1,950 -5.4% 26 -0.92
Other Food Preparation and Serving Related Workers 5.500 $17.937 2.0% 1,040 23.3% 21 -0.97

Sources: U.S. Bureau of Labor Statistics; Integrated Public Use Microdata Series. Universe includes all nonfarm wagy jahd $adavhich the typical worker is estimated to have a high school diploma or less.
Note: Analysis reflects the Buffalbliagara Falls, NY Core Based Statistical Area as defined by the U.S. Office of ManagethBuoidget.
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Strong industries and occupations

What occupations are high opportunity?

Supervisors of protective service workers; law enforcement
workers; and electrical mechanics, installers, and repairers areyccupation Opportunity

high-opportunity jobs for workers with more than a high schoollcr)ldex Occupatlons by
ortupity Leve rker
di pl oma but | ess than a bach%\ or% hl%na @lgcl?\?ogl
Diploma but Less Than a
Bachel orijs Degr

Sources: U.S. Bureau of Labor Statistics; Integrated Public Use Microdata Series. Universe includes all nonfarm wagg jaid $alavhich the typical worker is estimated to have more than a high school diploma but less than a BA degree.
Note: Analysis reflects the Buffalbliagara Falls, NY Core Based Statistical Area as defined by the U.S. Office of ManagethBuoidget.



