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In the Detroit region, recent signs of growth and change provide a 

counterpoint to the population decline caused by Michiganĳs loss of 

hundreds of thousands of manufacturing jobs. The region lost 

approximately 156,000 in population between 2000 and 2010. The 

region is moderately diverse compared with the nation, with 32 percent 

of the residents being people of color. Historically one of the nationĳs 

most racially segregated regions, the suburbs of Detroit are gradually 

becoming more diverse with, for example, a 104 percent rate of growth 

among people of color in Macomb County between 2000 and 2010.

The region is fostering new entrepreneurship and job growth, but 

equitable development strategies will be essential if growth is to have 

an appreciable impact on poverty, inequality, and racial disparities. The 

region can implement policies for housing, transportation, and 

education, which will remove barriers and expand opportunities for all.

Summary
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Overview

Across the country, state and regional 

planning organizations, local governments, 

community organizations and residents, 

funders, and policymakers are striving to put 

plans, policies, and programs in place that 

build healthier, more vibrant, more 

sustainable, and more equitable regions. 

Equity İensuring full inclusion of the entire 

regionĳs residents in the economic, social, and 

political life of the region, regardless of race, 

ethnicity, age, gender, neighborhood of 

residence, or other characteristics İis an 

essential element of the plans.

Knowing how a state or region stands in 

terms of equity is a critical first step in 

planning for greater equity. To assist 

communities with that process, PolicyLink 

and the Program for Environmental and 

Regional Equity (PERE) developed an equity 

indicators framework that communities can 

use to understand and track the state of 

equity in their regions. 

Introduction

This document presents an equity analysis of 

the Detroit region. It was developed by 

PolicyLink and the Program for Environmental 

and Regional Equity (PERE) to support 

advocacy groups, elected officials, planners, 

business leaders, funders, and others working 

to build a stronger and more equitable region.

The data in this profile are drawn from a 

regional equity database that includes data 

for the largest 150 regions in the United 

States. This database incorporates hundreds 

of data points from public and private data 

sources including the U.S. Census Bureau, the 

U.S. Bureau of Labor Statistics, the Behavioral 

Risk Factor Surveillance System, and Woods 

and Poole Economics. See the "Data and 

methods" section of this profile for a detailed 

list of data sources.
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Defining the region

For the purposes of the equity profile and 

data analysis, the Detroit region is defined as 

the six-county metropolitan statistical area 

that encompasses the cities of Detroit, 

Warren, and Dearborn depicted in the map to 

the right. 

All data presented in the profile use this 

regional boundary. Minor exceptions due to 

lack of data availability are noted in the ĵData 

and methodsĶ section beginning on page 89.

Introduction
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Why equity matters now
Introduction

1 Manuel Pastor, ĵCohesion and Competitiveness: Business Leadership for 
Regional Growth and Social Equity,Ķ OECD Territorial Reviews, Competitive 
Cities in the Global Economy, Organisation For Economic Co-Operation And 
Development (OECD), 2006; Manuel Pastor and Chris Benner, ĵBeen Down 
So Long: Weak-Market Cities and Regional EquityĶ in Retooling for Growth: 
Building a 21stCentury Economy in Americaĳs Older Industrial Areas (New 
York: American Assembly and Columbia University, 2008); Randall Eberts, 
George Erickcek, and Jack Kleinhenz, ĵDashboard Indicators for the 
Northeast Ohio Economy: Prepared for the Fund for Our Economic FutureĶ 
(Federal Reserve Bank of Cleveland: April 2006), 
https:// www.clevelandfed.org/Newsroom%20and%20Events/Publications/
Working%20Papers/2006%20Working%20Papers/WP%2006-
05%20Dashboard%20Indicators%20for%20the%20Northeast%20Ohio%2
0Economy.

2   Raj Chetty, Nathaniel Hendren, Patrick Kline, and Emmanuel Saez, ĵWhere is 
the Land of Economic Opportunity? The Geography of Intergenerational 
Mobility in the U.S.Ķ 
http://obs.rc.fas.harvard.edu/chetty/website/v2/Geography%20Executive%
20Summary%20and%20Memo%20January%202014.pdf

3 Vivian Hunt, Dennis Layton, and Sara Prince, ĵDiversity Matters,Ķ (McKinsey 
& Company, 2014); Cedric Herring. ĵDoes Diversity Pay?: Race, Gender, and 
the Business Case for Diversity.Ķ American Sociological Review, 74, no. 2 
(2009): 208-22; Slater, Weigand and Zwirlein. ĵThe Business Case for 
Commitment to Diversity.Ķ Business Horizons 51 (2008): 201-209.

4    U.S. Census Bureau. ĵOwnership Characteristics of Classifiable U.S. 
Exporting Firms: 2007Ķ Survey of Business Owners Special Report, June 
2012, http://www.census.gov/econ/sbo/export07/index.html. 

The face of America is changing. 

Our countryĳs population is rapidly 

diversifying. Already, more than half of all 

babies born in the United States are people of 

color. By 2030, the majority of young workers 

will be people of color. And by 2044, the 

United States will be a majority people-of-

color nation.

Yet racial and income inequality is high and 

persistent.

Over the past several decades, long-standing 

inequities in income, wealth, health, and 

opportunity have reached unprecedented 

levels. And while most have been affected by 

growing inequality, communities of color have 

felt the greatest pains as the economy has 

shifted and stagnated.

Strong communities of color are necessary 

for the nationĳs economic growth and 

prosperity. 

Equity is an economic imperative as well as a 

moral one. Research shows that equity and 

diversity are win-win propositions for nations, 

regions, communities, and firms. For example:

ÅMore equitable nations and regions 

experience stronger, more sustained 

growth.1

ÅRegions with less segregation (by race and 

income) and lower income inequality have 

more upward mobility.2

ÅCompanies with a diverse workforce achieve 

a better bottom line.3

ÅA diverse population better connects to 

global markets.4

The way forward is an equity-driven 

growth model. 

To secure Americaĳs prosperity, the nation 

must implement a new economic model 

based on equity, fairness, and opportunity. 

Metropolitan regions are where this new 

growth model will be created.

Regions are the key competitive unit in the 

global economy. Metros are also where 

strategies are being incubated that foster 

equitable growth: growing good jobs and new 

businesses while ensuring that allİincluding 

low-income people and people of color İcan 

fully participate and prosper.
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Regions are equitable when all residents İregardless of their 

race/ethnicity, and nativity, neighborhood of residence, or other 

characteristics İare fully able to participate in the regionĳs 

economic vitality, contribute to the regionĳs readiness for the 

future, and connect to the regionĳs assets and resources. 

What is an equitable region?

Strong, equitable regions:

ÅPossess economic vitality , providing high-

quality jobs to their residents and producing 

new ideas, products, businesses, and 

economic activity so the region remains 

sustainable and competitive. 

ÅAre ready for the future , with a skilled, 

ready workforce, and a healthy population.

ÅAre places of connection, where residents 

can access the essential ingredients to live 

healthy and productive lives in their own 

neighborhoods, reach opportunities located 

throughout the region (and beyond) via 

transportation or technology, participate in 

political processes, and interact with other 

diverse residents. 

Introduction
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Equity indicators framework

Demographics: 

Who lives in the region and how is this 

changing?

ÅIs the population growing?

ÅWhich groups are driving growth?

ÅHow diverse is the population?

ÅHow does the racial composition vary by 

age?

Economic vitality :

How is the region doing on measures of 

economic growth and well-being?

ÅIs the region producing good jobs?

ÅCan all residents access good jobs?

ÅIs growth widely shared?

ÅDo all residents have enough income to 

sustain their families?

ÅAre race/ethnicity and nativity barriers to 

economic success?

ÅWhat are the strongest industries and 

occupations?

Introduction

Readiness: 

How prepared are the regionĳs residents for 

the 21st century economy?

ÅDoes the workforce have the skills for the 

jobs of the future?

ÅAre all youth ready to enter the workforce?

ÅAre residents healthy?

ÅAre racial gaps in education and health 

decreasing?

Connectedness: 

Are the regionĳs residents and neighborhoods 

connected to one another and to the regionĳs 

assets and opportunities?

ÅDo residents have transportation choices?

ÅCan residents access jobs and opportunities 

located throughout the region?

ÅCan all residents access affordable, quality, 

convenient housing?

ÅDo neighborhoods reflect the regionĳs 

diversity? Is segregation decreasing?

ÅCan all residents access healthy food?

The indicators in this profile are presented in four sections. The first section describes the 

regionĳs demographics. The next three sections present indicators of the regionĳs economic 

vitality, readiness, and connectedness. Below are the questions answered within each of the four 

sections.



An Equity Profile of the Detroit Region PolicyLink and PERE 13

Demographics
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Highlights

ÅThe Detroit region is a moderately diverse 

region with a growing share of people of 

color. In 2010, about one-third (32 percent) 

of residents were people of color.

ÅOverall, the regionĳs population declined 

from 2000 and 2010, driven almost entirely 

by a loss of 240,000 in Wayne County 

(which includes the City of Detroit).

ÅThe people-of-color population is growing 

quickly in nearly every county within the 

region, more than doubling in Macomb 

County in the last decade.

ÅDiverse groups, especially Asians, Latinos 

and Arab Americans, are driving growth and 

change in the region and will continue to do 

so over the next several decades.

Growth in the Asian 
population in the 2000s:

Demographics

Decline in overall population 
between 2000 and 2010:

Share of net population 
growth attributable to 
communities of color since 
1980:

37%

-156,000

100%

Who lives in the region and how is it changing?
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65%

23%

3%
1%

1%
2%

2%2%2%

Asian/Pacific Islander Population

Asian Indian 57,364

Chinese or Taiwanese 22,316

Filipino 16,980

Korean 10,514

Pakistani 7,025

Japanese 6,899

Vietnamese 6,663

All other Asians 17,415

Total 145,176

Arab Population

Lebanese 47,650

Arab 28,892

Assyrian/Chaldean/Syriac 24,048

Iraqi 19,799

Yemeni 10,052

Syrian 6,023

All other Arab 9,559

Total 146,023

Latino Population

Mexican 120,081

Puerto Rican 19,380

All other Latinos 28,717

Total 168,177

A moderately diverse region

Thirty-two percent of the regionĳs residents 

are people of color, including a diverse mix of 

racial and ethnic groups. Blacks represent 

nearly a quarter of the regionĳs population. 

Latinos (mostly of Mexican ancestry) and a 

diverse group of Arab Americans represent 

about 4 percent of the population each, while 

Asians comprise about 3 percent, with Asian 

Indians representing the largest subgroup, 

followed by Chinese/Taiwanese and Filipino. 

Michigan is home to one of the largest Arab 

American populations in the United States İ

the size of which is almost certainly 

understated by the estimates shown here as 

this population has been historically 

undercounted by the Census. The Arab 

American Institute (AAI) estimates that 80 

percent of approximately 500,000Arab 

American Michiganders live in Macomb, 

Oakland, and Wayne counties. Data Driven 

Detroit estimates 250,000 to 300,000 

persons from the Middle East İincluding 

Chaldeans (Christian Iraqis) İlive in the 

Detroit and Ann Arbor metro areas.

Detroit regionĳs population was nearly one- third people 

of color in 2008-2012

Demographics

1. Race, Ethnicity , and Nativity , 2008-2012

Source: IPUMS. Source: IPUMS.

Diverse Asian and Arab population and predominantly 

Mexican-ancestry Latino population 

2. Latino, Asian, and Arab American Populations by 

Ancestry, 2008-2012

http://b.3cdn.net/aai/dfab1c90e9a819c9c1_tkm6iyilb.pdf
http://datadrivendetroit.org/
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68%

8%

80%

23% 82% 11%

4% 7% 3%
3% 1% 4%
0.3% 0.3% 0.3%
2% 2% 2%

Detriot Region City of Detroit Rest of Region

A moderately diverse region

Much of the residential segregation by race 

that exists in the region can be summed up as 

a city-suburban divide between the Black and 

White populations. While the City of Detroit 

was 82 percent Black in 2010, the rest of the 

region was 80 percent White. The geographic 

split is largely the result of a World War II era 

population boom, with many Black and White 

Americans drawn into the City of Detroit by a 

vibrant defense and manufacturing industry, 

followed by a pattern of ĵWhite flightĶ to the 

suburbs alongside a steadily rising Black 

population (Sugrue, 2005).

The emerging Latino and Asian populations 

are more evenly distributed geographically, 

but with Latinos having a larger presence in 

the City of Detroit and Asians in the suburbs.

The region is marked by high levels of White-Black residential segregation between the city and suburbs

Demographics

3. Race/Ethnicity in 2010, City of Detroit and the Rest of the Region

Source: U.S. Census Bureau. 

68%

8%

80%

23%

82%

11%

4% 7% 3%
3% 1% 4%

0.3% 0.3% 0.3%2% 2% 2%

Detriot Region City of Detroit Rest of Region

Other
Native American
Asian/Pacific Islander
Latino
Black
White

http://press.princeton.edu/titles/8029.html
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Vallejo-Fairfield, CA: #1 (1.45)

Portland-South Portland-
Biddeford, ME: #150 (0.34)

Detroit: #73 (0.93)

A moderately diverse region

The Detroit region ranks 73rd on diversity 

among the largest 150 metropolitan regions 

in the country. The region has a diversity 

score of 0.93, making it more diverse than the 

similarly sized metro areas in the Midwest, 

including Cleveland (0.86) and Kansas City 

(0.88).

The diversity score is a measure of 

racial/ethnic diversity in a given area. It 

measures the representation of the six major 

racial/ethnic groups (White, Black, Latino, 

API, Native American, and Other/mixed race) 

in the population. The maximum possible 

diversity score (1.79) would occur if each 

group were evenly represented in the region İ

that is, if each group accounted for one-sixth 

of the total population. 

Note that the diversity score describes the 

region as a whole and does not measure racial 

segregation, or the extent to which different 

racial/ethnic groups live in different 

neighborhoods. Segregation measures can be 

found on pages 70 and 71.

Detroit is the 73rd most diverse region

Demographics

4. Diversity Score in 2010: Largest 150 Metros Ranked

Source: U.S. Census Bureau.

(continued)
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Wayne, 
42%

Oakland, 
28%

Macomb, 
20%

Livingston, 
4%

St. Clair, 
4%

Lapeer, 2%

-240,578

-1,195

415

8,206

24,016

52,829

-156,307

Wayne

St. Clair

Lapeer

Oakland

Livingston

Macomb

Detroit Region

Wayne County is experiencing the greatest population loss 
in the region
In 2010, Wayne County was home to 42 

percent (1.8 million) of the regionĳs residents, 

down from 46 percent in 2000. While the 

region overall lost 156,000 residents between 

2000 and 2010, almost all of the population 

loss occurred in Wayne County. St. Clair 

County also experienced a small net loss of 

1,200 residents during this time period, while 

Macomb, Livingston, Oakland, and Lapeer 

Counties all experienced net population 

gains.

Two-fifths of the regionĳs population resides in Wayne 

County

Demographics

5. Population Distribution by County, 2010

Source: U.S. Census Bureau.Source: U.S. Census Bureau.

Population losses in St. Clair and Wayne Counties were 

offset by growth in the remaining four counties  

6. Net Population Change by County, 2000 to 2010
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Population decline throughout the region

Since 2000, the regionĳs overall population 

declined from 4.4 million to 4.3 million 

residents. While much of the population loss 

is spatially concentrated in and immediately 

around the City of Detroit, pockets of 

population loss can be found across all six 

counties.

There are pockets of population decline throughout the region

Demographics

7. Percent Change in Total Population by Census Block Group, 2000 to 2010 

Sources: U.S. Census Bureau; Geolytics. 
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-180,022

-44,623

-194,535

75,308

248,481

38,228

1980-1990 1990-2000 2000-2010

77%
74%

70%
68%

20% 22%
23%

23%

2% 2%
3% 4%

1% 1%
2% 3%
2% 2%

1980 1990 2000 2010

Steady demographic change over the past several decades

Despite overall population decline and decline 

in the White population since 1980, the 

regionĳs diverse communities of color have 

continued to grow at a steady pace. Over the 

last 30 years, the people-of-color population 

share increased from 23 percent to 32 

percent. Growth of communities of color has 

played an important role in buffering overall 

population loss in the region. 

The population is steadily diversifying

Demographics

8. Racial/Ethnic Composition, 1980 to 2010

Source: U.S. Census Bureau.Source: U.S. Census Bureau.

People-of-color population has grown since 1980, but the 

White population has significantly declined 

9. Composition of Net Population Growth by Decade, 

1980 to 2010

1980-1990 1990-2000 2000-2010

Non-Hispanic White

People of Color

621,564

79%

957,308

1,232,679

21%

92%

8%

93%

7%

65%

58%

48%

40%

18%

17%

17%

17%

14% 21%
29%

35%

2% 3%
5% 6%

1% 1%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

1980 1990 2000 2010

Other

Native American

Asian/Pacific Islander

Latino

Black

White
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25%

13%

-15%

45%

24%

-3%

-9%

Arab American

Other

Native American

Asian/Pacific Islander

Latino

Black

White

67%

33%

26%

74%

Latinos, Asians, and Arab Americans are driving 
demographic change in the region 
Asians, Latinos, and Arab Americans were the 

only groups whose population grew in the 

past decade. Asians were the fastest growing 

group adding 38,000 residents, but Latinos 

had the largest increase of 41,000. The Arab 

American population grew by 28,000. The 

White population saw the largest decline, 

losing 194,000 residents. And although 

Detroit has historically been a destination for 

African American migration, the region lost 

38,000 Black residents in the last decade.

Growth in the metroĳs Latino population is 

driven by increases in the U.S.-born 

population. Most of the growth in the Asian 

population (67 percent) came from 

immigration.

Asians, Latinos, and Arab Americans grew the most in the 

2000s

Demographics

10. Growth Rates of Major Racial/Ethnic Groups, 

2000 to 2008-2012

Source: IPUMS.Source: IPUMS.

Latino population growth is driven by increases in U.S.-

born Latinos, while Asian population growth was largely 

due to immigration

11. Share of Net Growth in Latino and Asian Populations 

by Nativity, 2000 to 2008-2012

38%

62%

Foreign-born Latino

U.S.-born Latino

64%

36%

Foreign-born API

U.S.-born API
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0.5%

-1%

15%

7%

1%

-12%

26%

24%

46%

104%

34%

-11%

Lapeer

St Clair

Livingston

Macomb

Oakland

Wayne

2%

20%

35%

-3%

0%

32%

10%

8%

16%

30%

55%

65%

20%

16%

47%

77%

7%

12%

46%

14%

31%

29%

75%

140%

96%

39%

Colorado

Austin

Chambers

Matagorda

Wharton

Waller

Walker

Liberty

Galveston

Brazoria

Montgomery

Fort Bend

Harris

People of color growth

Population growth

People of color are fueling population growth and 
stemming decline in suburban counties
In the last decade, Wayne County İhome to 

over two-fifths of the regionĳs residents İwas 

the only county with a decline in both its 

overall and people-of-color population. In all 

other counties, the people-of-color 

population grew quickly at rates between 24 

percent and 104 percent.

Four of the metroĳs counties (Livingston, 

Macomb, Oakland, and Lapeer) experienced 

some population growth. Macomb and 

Oakland counties would have also 

experienced population losses were it not for 

growing communities of color.

The people-of-color population is growing in almost every county 

Demographics

12. Percent Change in Population, 2000 to 2010 (in descending order by 2010 county population)

Source: U.S. Census Bureau.
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Communities of color are growing throughout the region

Even with pockets of population decline 

throughout the metro, rapidly growing 

communities of color can be found in all six 

counties. Macomb Countyĳs people-of-color 

population grew the fastest in the 2000s, but 

most of that growth was concentrated in the 

lower half of the county.

Wayne Countyĳs population declined by 11 

percent in the last decade, but as the map 

illustrates, the loss of residents was heavily 

concentrated in the City of Detroit while 

communities of color continued to grow in 

the southwest region of the county.

Significant growth in communities of color throughout the region

Demographics

13. Percent Change in People of Color by Census Block Group, 2000 to 2010 

Sources: U.S. Census Bureau; Geolytics. 

Note: To more accurately visualize change, block groups with a small populations (50 or fewer people in either 2000 or 2010) were excluded from the analysis. 

Excluded block groupsare shaded in white.
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Diversity is increasing in the suburbs

In 1990, people of color particularly African 

Americans İwere heavily concentrated in 

Wayne County, particularly in the cities of 

Detroit and Inkster. Over the past three 

decades, diversity has increased throughout 

the City of Detroit and its surrounding 

suburbs. 

The African American community continues 

to predominantly reside in the City of Detroit, 

but has also grown in southern Oakland 

County in and around the cities of Southfield 

and Oak Park. Latinos live throughout the 

region but are most densely concentrated in 

south Detroit. The regionĳs Asian population 

is more widely dispersed than its Latino 

population, with many Asians living 

throughout western Wayne County and in 

Macomb and Oakland counties.

Detroitĳs suburbs are increasing in diversity

Demographics

14. Racial and Ethnic Composition by Census Tracts, 1990 and 2010

Sources: U.S. Census Bureau; Geolytics.
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The region will continue to diversify 

The Detroit region is projected to steadily 

diversify into the future. When the nation 

becomes majority people of color around the 

year 2044, about 43 percent of the Detroit 

regionĳs residents will be people of color. The 

regionĳs population growth is projected to be 

significantly slower than the U.S. overall. The 

region will only grow 5 percent over the next 

30 years (adding 200,000 residents), while 

the U.S. population will increase by 31 

percent. 

Detroitĳs demographic change will largely be 

driven by growth in the Asian and Latino 

populations, each of which will represent 

roughly equal shares of the regionĳs 

population in the years to come. The Black 

population will continue to comprise 24 

percent of the total population.

The share of people of color is projected to steadily increase through 2040

Demographics

15. Racial/Ethnic Composition, 1980 to 2040

Sources: U.S. Census Bureau; Woods & Poole Economics, Inc.
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The region will continue to diversify

In 1980, the Detroit region did not have a 

single county that was majority people of 

color. Now, Wayne County is majority people 

of color and by 2040, Oakland County will 

also be nearing that milestone.

Oakland County will be near majority people of color by 2040

Demographics

16. Percent People of Color by County, 1980 to 2040

Sources: U.S. Census Bureau; Woods & Poole Economics, Inc.

(continued)
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A growing racial generation gap

Youth are leading the demographic shift in 

the region. Today, 40 percent of Detroitĳs 

youth (under age 18) are people of color, 

compared to 22 percent of the regionĳs 

seniors (over age 64) that are people of color. 

This 18 percentage point difference between 

the share of people of color among young and 

old can be measured as the racial generation 

gap. The racial generation gap may negatively 

affect the region if seniors do not invest in 

the educational systems and community

infrastructure needed to support a youth

population that is more racially diverse.

The regionĳs communities of color are much 

more youthful than its White population. 

Latinos, for example, have a median age of 25, 

while the median age of Whites is 42, a 17-

year difference.

The racial generation gap between youth and seniors 

continues to grow larger

Demographics

17. Percent People of Color (POC) by Age Group, 

1980 to 2010

Source: IPUMS. Source: U.S. Census Bureau.

The regionĳs communities of color are more youthful than 

its White population

18. Median Age by Race/Ethnicity, 2008-2012
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#1: Naples-Marco Island, FL (48%)

#150: Honolulu, HI (7%)

#127: Detroit (18%)

Although Detroitĳs racial generation gap grew 

by seven percentage points over the last 30 

years, it ismuch smaller than the national 

averageof 26 percentage points. The region 

ranks 127th among the largest 150 regions on 

this measure. 

Detroitĳs racial generation gap is relatively low compared to other regions

Demographics

19. The Racial Generation Gap in 2010: Largest 150 Metros Ranked

Source: U.S. Census Bureau.

A growing racial generation gap
(continued)
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Economic vitality


