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Summary

After decades of job and population loss, the City of Detroit has shown 

recent signs of growth, with major new public and private investments in 

and around the downtown area in infrastructure, new development in 

several districts, and diverse types of business activity. However, this 

Detroit Renaissance is not enjoyed equally by all residents; deep racial 

disparities, declining wages, and a hollowing out of middle-wage, high-

opportunity jobs threaten the cityĳs rebound and the economic viability.

The city and the region are fostering new entrepreneurship and job growth, 

but equitable development strategies will be essential if that growth is to 

have an appreciable impact on poverty, inequality, and racial disparities.  

The region can implement policies not only directly in economic and 

community development, but also, for housing, transportation, and 

education, which will remove barriers and expand opportunities for all.  

Doing so will benefit not only residents who are people of color, but all 

Detroit residents and business owners.  Had racial disparities been 

reconciled in 2014, the Detroit regionĳs GDP could have been $29 billion 

larger İa 13 percent increase. 

The Detroit regionĳs GDP would have been $29 billion higher if there were no racial gaps 
in income

Actual GDP and Estimated GDP without Racial Gaps in Income, 2014

Sources: Integrated Public Use Microdata Series; Bureau of Economic Analysis.

Note: Data reflects the Detroit-Warren-Livonia, Michigan Metropolitan Statistical Area as defined by the 
U.S. Office of Management and Budget and represents a 2010 through 2014 average. Values are in 2014 
dollars. 
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Overview

Acrossthe country,community organizations 

andresidents, local governments,business 

leaders, funders, andpolicymakers are striving 

to put plans,policies, and programs in place 

that build healthier, more equitable 

communities and foster inclusive growth. 

These efforts recognize that equityİjust and 

fair inclusion into a society in which all can 

participate, prosper, and reach their full 

potentialİis fundamental to a brighter future 

for their communities.

Knowing howa community standsin termsof 

equity is a critical first step in planning for 

greater equity. To assist with that process, 

PolicyLinkand the Program for 

Environmentaland Regional Equity (PERE) 

developedan equity indicators framework 

that communities can use to understandand 

track the state of equity and equitable growth 

locally. 

This document presents an equity analysis of 

the City of Detroit. It was developed with the 

support of the W.K. Kellogg Foundationto

Introduction

support local community groups, elected 

officials, planners, business leaders, funders, 

and others working to build a stronger and 

more equitable city. The foundation is 

supporting the development of equity profiles 

in 10 of its priority communities across 

Louisiana, Michigan, Mississippi, and New 

Mexico. 

The data in this profile are drawn from a 

regional equity database that includes data 

for the largest 100 cities and 150 regions in 

the United States, as well as all 50 states. This 

database incorporates hundreds of data 

points from public and private data sources 

including the U.S. Census Bureau, the U.S. 

Bureau of Labor Statistics, the Behavioral Risk 

Factor Surveillance System, and Woods and 

Poole Economics. It also includes unique data 

on child and family well-being from the W.K. 

Kellogg Foundation Priority Communities 

Dashboard Database, contributed by The 

diversitydatakids.org Project based at the 

Institute for Child, Youth and Family Policy at 

the Heller School for Social Policy and 

Management at Brandeis University. See 

the "Data and methods" section of this profile 

for a detailed list of data sources.

This profile uses a range of data sources to 

describe the state of equity in Detroit as 

comprehensively as possible, but there are 

limitations. Not all data collected by public and 

private sources is disaggregated by 

race/ethnicity and other demographic 

characteristics. And in some cases, even when 

disaggregated data is available, the sample size 

for a given population is too small to report 

with confidence.

Communities facing deep challenges and 

barriers to inclusion may be absent from some 

of the analysis presented here due to small 

sample size. Local data sources and the lived 

experiences of diverse residents should 

supplement the data provided in this profile to 

more fully represent the state of equity in 

Detroit.
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Cities are equitable when all residents İregardless of their 

race/ethnicity, nativity, income, neighborhood of residence, or 

other characteristics İare fully able to participate in the cityĳs 

economic vitality, contribute to the cityĳs readiness for the 

future, and connect to the cityĳs assets and resources. 

What is an equitable city?

Strong, equitable cities:

ÅPossess economic vitality , providing high-

quality jobs to their residents and producing 

new ideas, products, businesses, and 

economic activity so the city remains 

sustainable and competitive. 

ÅAre ready for the future , with a skilled, 

ready workforce, and a healthy population.

ÅAre places of connection, where residents 

can access the essential ingredients to live 

healthy and productive lives in their own 

neighborhoods, reach opportunities located 

throughout the city (and beyond) via 

transportation or technology, participate in 

political processes, and interact with other 

diverse residents. 

Introduction
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Why equity matters now

The face of America is changing. 

Our countryĳs population is rapidly 

diversifying. Already, more than half of all 

babies born in the United States are people of 

color. By 2030, the majority of young workers 

will be people of color. And by 2044, the 

United States will be a majority people-of-

color nation.

Yet racial and income inequality is high and 

persistent.

Over the past several decades, long-standing 

inequities in income, wealth, health, and 

opportunity have reached unprecedented 

levels. And while most have been affected by 

growing inequality, communities of color have 

felt the greatest pains as the economy has 

shifted and stagnated.

Racial and economic equity is necessary for 

the nationĳs economic growth and 

prosperity. 

Equity is an economic and health imperative 

as well as a moral one. Research shows that 

equity and diversity are win-win propositions 

for nations, cities, communities, and firms.

Introduction

For example: 

ÅMore equitable regions experience stronger, 

more sustained growth.1

ÅRegions with less segregation (by race and 

income) and lower income inequality have 

more upward mobility.2

ÅResearchers predict that health equity 

would lead to significant economic benefits 

from reductions in health-care spending and 

lost productivity.3

ÅCompanies with a diverse workforce achieve 

a better bottom line.4

ÅA diverse population more easily connects 

to global markets.5

ÅLower economic inequality results in better 

health outcomes for everyone.6

The way forward is with an equity-driven 

growth model. 

To secure Americaĳs health and prosperity, the 

nation must implement a new economic 

model based on equity, fairness, and 

opportunity. Policies and investments must 

support equitable economic growth 

strategies, opportunity-rich neighborhoods, 

and ĵcradle-to-careerĶ educational pathways. 

Cities play a critical role in building this 

new growth model.

Local communities are where strategies are 

being incubated that foster equitable growth: 

growing good jobs and new businesses while 

ensuring that all İincluding low-income 

people and people of color İcan fully 

participate and prosper.

1Manuel Pastor, ĵCohesion and Competitiveness: Business Leadership for 
Regional Growth and Social Equity,Ķ OECD Territorial Reviews, Competitive 
Cities in the Global Economy, Organisation For Economic Co-Operation And 
Development (OECD), 2006; Manuel Pastor and Chris Benner, ĵBeen Down So 
Long: Weak-Market Cities and Regional EquityĶ in Retooling for Growth: 
Building a 21stCentury Economy in Americaĳs Older Industrial Areas (New York: 
American Assembly and Columbia University, 2008); Randall Eberts, George 
Erickcek, and Jack Kleinhenz, ĵDashboard Indicators for the Northeast Ohio 
Economy: Prepared for the Fund for Our Economic FutureĶ (Cleveland, OH: 
Federal Reserve Bank of Cleveland, 2006), 
https://www.clevelandfed.org/newsroom-and-events/publications/working-
papers/working-papers-archives/2006-working-papers/wp-0605-dashboard-
indicators-for-the-northeast-ohio-economy.aspx. 

2 Raj Chetty, Nathaniel Hendren, Patrick Kline, and Emmanuel Saez, ĵWhere is 
the Land of Economic Opportunity? The Geography of Intergenerational 
Mobility in the U.S.,Ķ Quarterly Journal of Economics 129 (2014): 1553-1623, 
http://www.equality-of-opportunity.org/assets/documents/mobility_geo.pdf.

3 Darrell Gaskin, Thomas LaVeist, and Patrick Richard, The State of Urban 
Health: Eliminating Health Disparities to Save Lives and Cut Costs (New York, NY: 
National Urban League Policy Institute, 2012). 

4Cedric Herring, ĵDoes Diversity Pay?: Race, Gender, and the Business Case for 
Diversity,Ķ American Sociological Review74 (2009): 208-22; Slater, Weigand
and Zwirlein, ĵThe Business Case for Commitment to Diversity,Ķ Business 
Horizons 51 (2008): 201-209.

5 U.S. Census Bureau, ĵOwnership Characteristics of Classifiable U.S. Exporting 
Firms: 2007,Ķ Survey of Business Owners Special Report, June 2012, 
http://www.census.gov/econ/sbo/export07/index.html. 

6 Kate Pickett and Richard Wilkinson, ĵIncome Inequality and Health: A Causal 
Review,Ķ Social Science & Medicine128 (2015): 316-326.
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Geography

This profile describes demographic, economic, 

and health conditions in the city of Detroit, 

portrayed in black on the map to the right. 

Detroit is situated within the Detroit-Warren-

Livonia, MI metropolitan statistical area, 

which includes Lapeer, Livingston, Macomb, 

Oakland, St. Clair, and Wayne Counties.

Unless otherwise noted, all data follow the 

city geography, which is simply referred to as 

ĵDetroit.Ķ Some exceptions, due to lack of 

data availability, will highlight trends in 

Wayne County and the larger metropolitan 

statistical area; these are noted beneath the 

relevant figures. Information on data sources 

and methodology can be found in the ĵData 

and methodsĶ section beginning on page 102.

Introduction
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Equity indicators framework

Demographics: 

Who lives in the city, and how is this 

changing?

ÅIs the population growing?

ÅWhich groups are driving growth?

ÅHow diverse is the population?

ÅHow does the racial composition vary by 

age?

Economic vitality:

How is the city doing on measures of 

economic growth and well-being?

ÅIs the city producing good jobs?

ÅCan all residents access good jobs?

ÅIs growth widely shared?

ÅDo all residents have enough income to 

sustain their families?

ÅAre race/ethnicity and nativity barriers to 

economic success?

ÅWhat are the strongest industries and 

occupations?

Introduction

Readiness: 

How prepared are the cityĳs residents for the 

21st century economy?

ÅDoes the workforce have the skills for the 

jobs of the future?

ÅAre all youth ready to enter the workforce?

ÅAre residents healthy? 

ÅAre racial gaps in education and health 

decreasing?

ÅCan all residents access healthy food?

Connectedness: 

Are the cityĳs residents and neighborhoods 

connected to one another and to the cityĳs 

assets and opportunities?

ÅDo residents have transportation choices?

ÅCan residents access jobs and opportunities 

located throughout the city?

ÅCan all residents access affordable, quality, 

and convenient housing?

ÅDo neighborhoods reflect the cityĳs 

diversity? Is segregation decreasing?

The indicators in this profile are presented in five sections. The first section describes the cityĳs 

demographics. The next three sections present indicators of the cityĳs economic vitality, 

readiness, and connectedness. The final section estimates the economic benefits of racial equity. 

Below are the questions answered within each of the five sections.

Economic benefits:

How would addressing racial inequities affect 

the regional economy?

ÅHow would the regionĳs gross domestic 

product be affected?

ÅHow much would residents benefit from 

closing racial gaps in income and 

employment? 
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ÅWhen compared with the 100 largest cities 

in the nation, Detroit has the highest 

poverty rate for residents living at 100 

percent, 150 percent, and 200 percent of 

poverty.

ÅBy 2020, 44 percent of Michiganĳs jobs will 

require an associateĳs degree or higher. 

Currently, only 20 percent of the cityĳs 

workforce is prepared to meet this demand.  

Racial disparities in educational attainment 

are notable in the city.

ÅOf youth ages 16-24 living in the largest 

100 cities in the nation, those living in 

Detroit are the most likely to be 

disconnected from school or work.  More 

than 30,000 youth are disconnected, 85 

percent of whom are Black. 

Share of Michigan jobs that 
will require an associateĳs 
degree or higher by 2020:

44%
Number of youth not in 
school or working:

30,000

Key Findings
Introduction
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Detroit stands to gain a great deal from 

addressing racial inequities. The regionĳs 

economy could have been nearly $30 billion 

stronger in 2014 if its racial gaps in income 

had been closed: a 13 percent increase.  

Using data on income by race, we calculated 

how much higher total economic output 

would have been in 2014 if all racial groups 

who currently earn less than Whites had 

earned similar average incomes as their White 

counterparts, controlling for age. 

We also examined how much of the regionĳs 

racial income gap was due to differences in 

wages and how much was due to differences 

in employment (measured by hours worked). 

Nationally, 36 percent of the racial income 

gap is due to differences in employment. In 

the Detroit region, the share of the gap 

attributable to employment is even higher, at 

59 percent.  

The Detroit regionĳs GDP would have been $29 billion higher if there were no racial gaps in income

Actual GDP and Estimated GDP without Racial Gaps in Income, 2014

Sources: Integrated Public Use Microdata Series; Bureau of Economic Analysis.

Note: Data reflects the Detroit-Warren-Livonia, MichiganMetropolitan Statistical Area as defined by the U.S. Office of Management and Budget and represents a 

2010 through 2014 average. Values are in 2014 dollars. 

Key Findings
Introduction
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Demographics
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Highlights

ÅThe concentration of people of color in 

Detroit is increasing. In 2014, the vast 

majority (91 percent) of residents were 

people of color.

ÅOverall, the cityĳs population declined by 

more than 500,000 people İor 42 percent 

İbetween 1980 and 2014.  The greatest 

decline took place between 2000 and 2014, 

when the city shrunk by more than 255,000 

residents.

ÅThe majority of Detroit residents are Black 

(81 percent). However, Latinos were the 

only group whose population increased 

between 2000 and 2014.

ÅThe difference in racial composition 

between the cityĳs youth and seniors İ

referred to as the racial generation gap İis 

one of the smallest in the country. 

Growth in the Black share 
of the population since 
1980:

Demographics

Decline in overall population 
between 1980 and 2014:

Growth in the Latino 
population since 2000: 

18

42%

8%

Who lives in the city and the region, and how are they changing?

percentage 
points
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7.6%

1.0%

80.1%

0.5%

4.7%

2.6%

0.5%

0.7%

0.3%

1.8%

Demographics

Sources: Integrated Public Use Microdata Series (IPUMS); U.S. Census Bureau.

Note: Data represent a 2010 through 2014 average. The IPUMS American Community Survey (ACS) microdata was adjusted to match the ACS 

summary file percentages by race/ethnicity.

A predominantly African American city

More than 90 percent of the cityĳs residents 

are people of color, including a diverse mix of 

racial and ethnic groups. U.S.-born Black 

residents represent the majority of Detroit 

residents at 80 percent of the total 

population. The next largest subgroups are 

White (9 percent) and Latino residents (7 

percent).    

Detroitĳs population was majority people of color in 2014

Race/Ethnicity and Nativity, 2014

7.6%

1.0%

80.1%

0.5%
4.7%

2.6%

0.5%

0.7%

0.3%

1.8%

White, U.S.-born
White, Immigrant
Black, U.S.-born
Black, Immigrant
Latino, U.S.-born
Latino, Immigrant
API, U.S.-born
API, Immigrant
Native American
Mixed/other
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Asian or Pacific Islander (API) Population

Bengali 2,756

Indian 1,521

Hmong 580

Chinese 447

Pakistani 380

All other APIs 2,728

Total 8,412

Black Population

Jamaican 1,189

British 962

Nigerian 758

Irish 380

All other Blacks 556,524

Total 559,812

Latino Population

Mexican 33,373

Puerto Rican 5,129

Guatemalan 1,161

Dominican 866

All other Latinos 11,462

Total 51,991

Demographics

Source: Integrated Public Use Microdata Series. 

Note: Data represent a 2010 through 2014 average.

Latino and API residents have diverse ancestral 
backgrounds
Ninety-one percent of the cityĳs residents are 

people of color, including a diverse mix of 

nationalities of origin. More than 64 percent 

of the cityĳs nearly 52,000 Latino residents 

hail from Mexico.  Puerto Rico and Guatemala 

are the next most commonly cited ancestries 

among the Latino population.

The cityĳs Asian or Pacific Islander community 

is similarly diverse.  While residents of Bengali 

and Indian descent are the largest subgroups, 

at least 13 nations of ancestry are 

represented within the cityĳs limits.  

While the majority of Black residents do not 

cite a specific ancestry, those who do are very 

diverse.  In addition to those ancestries listed 

in Figure 2, residents also represent 17 other 

Caribbean, South American, and African 

nations.

Diverse Asian population and predominantly Mexican-ancestry Latino population 

Latino, Asian or Pacific Islander, and Black Populations by Ancestry, 2014
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Since 1980, the city has experienced 

significant net population loss of more than a 

half million people.  

As the cityĳs population has shrunk, its 

demographic makeup has also changed. 

Between 1980 and 2000, the cityĳs non-

Hispanic White community consistently 

declined from 33 to 11 percent.  At the same 

time, both the number and share of residents 

who were people of color increased.  

Between 2000 and 2014, the cityĳs population 

shrunk by nearly 256,000 people İ85 percent 

of whom were people of color.  Despite this, 

the percentage of city residents who are 

people of color has continued to grow.  

The people-of-color majority in the city continues to 

increase

Demographics

Racial/Ethnic Composition, 1980 to 2014

Source: U.S. Census Bureau. 

Note: Data for 2014 represent a 2010 through 2014 average. Much of the 

increase in the Mixed/other population between 1990 and 2000 is due to a 

change in the survey question on race. Shares by race/ethnicity in 2014 may 

differ slightly from those reported on page 19 due to rounding.

The city has experienced significant population decline 

Composition of Net Population Growth by Decade, 1980 

to 2014

Source: U.S. Census Bureau.

Note: Data for 2014 represent a 2010 through 2014 average.

Demographics have shifted over the past several decades
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Latinos are driving demographic change in the city 

Although the majority of Detroit residents are 

Black, Latinos (both immigrant and U.S.-born) 

as well as U.S.-born Asian or Pacific Islanders 

were the only groups whose populations have 

grown since 2000. U.S.-born Latinos saw the 

largest population increase, but only by 1,930 

individuals. Overall, the Asian or Pacific 

Islander population declined slightly. The net 

decrease in the number of API immigrants 

was greater than the net increase in the U.S.-

born API population.

The White population saw the largest decline 

in percentage terms, losing 38,440 residents 

and falling by 40 percent between 2000 and 

2014. And although Detroit has historically 

been a destination for African American 

migration, the city has lost more than 

200,000 Black residents since 2000.

Latinos grew the most between 2000 and 2014

Demographics

Growth Rates of Major Racial/Ethnic Groups, 

2000 to 2014

Source: Integrated Public Use Microdata Series.

Note: Data for 2014 represent a 2010 through 2014 average.

Source: U.S. Census Bureau.

Note: Data for 2014 represent a 2010 through 2014 average.

Latino and Asian or Pacific Islander population growth is 

driven by increases in U.S-born residents

Net Change in the Latino and Asian or Pacific Islander 

(API) Population by Nativity, 2000 to 2014
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Oakland City, CA: #1 (1.51)

Detroit: #94 (0.72)

Hialeah City, FL: #100 (0.21)

Although majority people of color, the cityĳs diversity is low

Detroitĳs level of diversity is low compared to most large cities

Demographics

Diversity Score in 2014: Largest 100 Cities. Ranked

Source: U.S. Census Bureau.

Note: Data represent a 2010 through 2014 average.

Although 91 percent of residents who live in 

the City of Detroit are people of color, the 

cityĳs diversity is relatively low as compared to 

the 100 largest cities in the nation (ranking 

94th).  The city has a diversity score of 0.72, 

making it significantly less diverse than other 

large cities nearby such as Cleveland (ranking 

59th) and Pittsburgh (ranking 82nd). 

The diversity score is a measure of 

racial/ethnic diversity in a given area. It 

measures the representation of the six major 

racial/ethnic groups (White, Black, Latino, 

API, Native American, and Other/mixed race) 

in the population. The maximum possible 

diversity score (1.79) would occur if each 

group were evenly represented in the region İ

that is, if each group accounted for one-sixth 

of the total population. 

Note that the diversity score describes the 

city as a whole and does not measure racial 

segregation, or the extent to which different 

racial/ethnic groups live in different 

neighborhoods. Segregation measures can be 

found on pages 83-84.
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35 percentage point gap

A narrowing racial generation gap

The racial generation gap between youth and seniors is 

narrowing 

Demographics

Percent of People of Color (POC) by Age Group, 

1980 to 2014

Source: Integrated Public Use Microdata Series. 

Note: Data represent a 2010 through 2014 average.

Source: U.S. Census Bureau.

Note: Data for 2014 represent a 2010 through 2014 average.

The cityĳs communities of color are more youthful than its 

White population

Median Age by Race/Ethnicity, 2014
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21 percentage point gap

9 percentage point gap

Today, 95 percent of the cityĳs youth (under 

age 18) are people of color, compared with 

approximately 87 percent of the cityĳs seniors 

(over age 64). This 8 percentage-point 

difference between the share of people of 

color among young and old can be measured 

as the racial generation gap. It is lower than 

the national average (26 percentage points) 

and has declined substantially since 1980, 

when the gap was 35 percentage points.

Examining median age by race/ethnicity 

reveals how the cityĳs White population is 

slightly older than any other racial/ethnic 

group. The median age of the Black 

population is 36. The median age of both the 

cityĳs Latino and mixed/other race 

populations is 25, which is 20 years younger 

than the median age of 45 for the White 

population. 
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Hialeah City, FL: #100 (-2)

Irving City, TX: #1 (54)

Detroit: #95 (9)

The City of Detroitĳs racial generation gap is 

one of the smallest in the nation at 9 

percentage points, as compared to the 100 

largest cities. It is significantly smaller than 

the citiesĳ average of 29 percentage points.  

The cityĳs racial generation gap is also 

noticeably small as compared to other large 

cities in the Midwest. Saint Paul (#3 at 48 

percentage points), Milwaukee (#9 at 43 

percentage points), and Minneapolis (#10 at 

43 percentage points) all have notably larger 

gaps.  

Detroitĳs racial generation gap is relatively low compared to other cities

Demographics

The Racial Generation Gap in 2014: Largest 100 Cities, Ranked

Source: U.S. Census Bureau.

Note: Data for 2014 represent a 2010 through 2014 average.

A narrowing racial generation gap
(continued)
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Growth in communities of color are more likely to be found 
outside of the cityĳs boundaries

Decline of 51% or more

Decline of 51% to 34%

Decline of less than 34% or no growth

Increase of less than 1.7%

Increase of 1.7% or more

Detroit City Boundary

Mapping the growth in people of color by 

census block group illustrates how changes in 

communities of color can be found 

throughout the city. The vast majority of 

neighborhoods in the city saw declines in the 

number of people of color since 2000, while 

some neighborhoods İparticularly around 

the border of the city and its suburbs İ

experienced modest increases. 

Growth in communities of color has occurred along the cityĳs borders

Demographics

Percent Change in People of Color by Census Block Group, 2000 to 2014

Source: U.S. Census Bureau, GeoLytics, Inc.; TomTom, ESRI, HERE, DeLorme, MaymyIndia, © OpenStreetMapcontributors, and the GIS user community. 

Note: One should keep in mind when viewing this map and others that display a share or rate that while there is wide variation in the size (land area) of the census 

block groups in the region, each has a roughly similar number of people. Thus, care should be taken not to assign unwarrantedattention to large block groups just 

because they are large. Data for 2014 represent a 2010 through 2014 average. Areas in white are missing data.
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Much of the residential segregation by race 

that exists in the region can be summed up as 

a city-suburban divide between Black and 

White residents. While the City of Detroit was 

81 percent Black in 2014, the remainder of 

the Detroit metro area was 79 percent White. 

The geographic split is largely the result of a 

World War II era population boom, with many 

Black and White Americans drawn into the 

city of Detroit by a vibrant defense and 

manufacturing industry, followed by a pattern 

of ĵWhite flightĶ to the suburbs alongside a 

steadily rising Black population.1

The emerging Latino and Asian or Pacific 

Islander (API) populations are more evenly 

distributed geographically, but Latinos have a 

larger presence in the city while the API 

community is more prevalent in the suburbs.

These trends are consistent when comparing 

the demographic profile of the city as 

compared to the rest of the state of Michigan.

1 Thomas J. Sugrue, The Origin of the Urban Crisis: Race and Inequality 
in Postwar Detroit  (Princeton, NJ: Princeton University Press, 1996). 

High levels of Black-White residential segregation exist between the city and suburbs

Demographics

Race/Ethnicity in City of Detroit, the Remainder of the Detroit Metro Area, and Michigan State, 2014

Source: U.S. Census Bureau.

Note: Data for 2014 represent a 2010 through 2014 average.

Notable racial segregation between the city and suburbs
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Rapid population decline in the city 

Examining the number of people by 

race/ethnicity in 1990 and 2014 in the city of 

Detroit and surrounding area, rapid declines 

in the African American population are 

apparent throughout the city as is a 

movement of the Black population to some 

suburban cities outside of Detroit such as 

Southfield, Oak Park, and Eastpointe. 

The Latino population, whose growth has 

helped to counter overall population loss, has 

rapidly increased in the southwest portion of 

the city near Fort Wayne.  

Between 1990 and 2014, a more 

concentrated community of Asian or Pacific 

Islander residents also grew along the borders 

of the city and Hamtramck.

The White population has declined 

throughout the city as well, but is most 

noticeable in the far northeast part of the city 

and the western edge of the city in 

neighborhoods that were home to large 

numbers of White residents in 1990. 

African American and White populations decline in the city while Latino population increases

Demographics

Racial/Ethnic Composition by Census Block Group, 1990 and 2014

Sources: U.S. Census Bureau, GeoLytics, Inc.; TomTom, ESRI, HERE, DeLorme, MaymyIndia, © OpenStreetMapcontributors, and the GIS user community. 

Note: Data for 2014 represent a 2010 through 2014 average.


