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Summary

Fresno County is an agricultural powerhouse, yet it struggles with slow
economic growth, high unemployment, and an economy dominated by
low-wage jobs and few pathways into the middle class. While
communities of color account for 68 percent of the populatibrup

from 38 percentin198dt he countyijs raci al Il nequities

all indicators of community health and wdleing. These inequities
threaten Fresnois future economi

The regionijs economy coul d have
alone if racial gaps in income were eliminated. To build a stronger
Fresno, leaders in the private, public, nonprofit, and philanthropic
sectors must commit to putting all residents on the path to economic
security through equityfocused strategies and policies to improve
housing quality and affordability, expand transportation access, address
environmental hazards, remove barriers, and expand opportunities for
low-income communities of color that have historically been and
continue to be left behind.
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Indicators

DEMOGRAPHICS

How racially/ethnically diverse is the county?
Race/Ethnicity and Nativity, 2014

Latino, Asian or Pacific Islander, and Black Populations by

Ancestry, 2014
Percent People of Color by Census Block Group, 2014
How is the areais population
Net Change in Population by Geography, 2000 to 2014
Racial/Ethnic Composition, 1980 to 2014
Race/Ethnicity Dot Map by Census Block Group, 1990 and 2014

Racial/Ethnic Composition, 1980 to 2050

Racial Generation Gap: Percent People of Color (POC) by Age Group,

1980 to 2014
Median Age by Race/Ethnicity, 2014
Median Age for the Southeast Asian Population by Ancestry, 2014

EnglishSpeaking Ability Among Immigrants by Race/Ethnicity,
2000 and 2014

EnglishSpeaking Ability Among Southeast Asian Immigrants by
Ancestry, 2014

Linguistic Isolation by Census Tract, 2014

ECONOMIC VITALITY

Is the county producing good jobs?

Average Annual Growth in Jobs and GDP, 1990 to 2007 and 2009 to
2014
Growth in Jobs and Earnings by Industry Wage Level, 1990 to 2015

Access to Good Jobs

¢ h a n gHow aosedsvthe courttyitomeaching full employment?
Growth Rates of Major Racial/Ethnic Groups by Nativity, 2000 to 2014

Unemployment Rate, December 2016
Unemployment Rate by Census Tract, 2014
Unemployment Rate by Race/Ethnicity, 2014

Unemployment Rate for the Southeast Asian Population by Ancestry,
2014

Labor Force Participation Rate by Race/Ethnicity, 2014

Unemployment Rate by Educational Attainment and Race/Ethnicity,
2014

Can all workers earn a living wage?
Median Hourly Wage by Educational Attainment and Race/Ethnicity,
2014
Inclusive Growth
Are incomes increasing for all workers?

Real Earned Income Growth for Fililime Wage and Salary Workers,
1979 to 2014
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Indicators

Median Hourly Wage by Race/Ethnicity, 2000 and 2014 What occupations are high opportunity?

Is the middle class expanding? Occupation Opportunity Index: Occupations by Opportunity Level for
Households by Income Level, 1979 and 2014 Workers with a High School Diploma or Less

Is the middle class becoming more inclusive? Occupation Opportunity Index: Occupations by Opportunity Level for
Racial Composition of Middi€lass Households and All Households, Workers with More Than a High School Diploma but Less Than a

1979 and 2014 BA Degree

Is inequality low and decreasing? Occupation Opportunity Index: Occupations by Opportunity Level for
Income Inequality, 1979 to 2014 Workers with a BA Degree or Higher

Economic Security Is race/ethnicity a barrier to economic success?

Is poverty low and decreasing? Opportunity Ranking of Occupations by Race/Ethnicity and Nativity,
Poverty Rate by Race/Ethnicity, 2000 and 2014 All Workers
Child Poverty Rate by Race/Ethnicity, 2014 Opportunity Ranking of Occupations by Race/Ethnicity and Nativity,

Percent Population Below the Poverty Level by Census Tract, 2014 Workers with Low Educational Attainment

Opportunity Ranking of Occupations by Race/Ethnicity and Nativity,

Is the share of working poor low and decreasing?
Workers with Middle Educational Attainment

Working Poor Rate by Race/Ethnicity, 2000 and 2014
Opportunity Ranking of Occupations by Race/Ethnicity and Nativity,

Strong Industries and Occupations Workers with High Educational Attainment

Which industries are projected to grow?
READINESS

Industry Employment Projections, 2012022
Skilled Workforce

Does the workforce have the skills for the jobs of the future?

i nduSQalreroﬁV\éor&ir}gAge Popul ation with an Ass
Higher by Race/Ethnicity and Nativity, 2014, and Projected Share of

Jobs that Require an Associate's Degree or Higher, 2020

Which occupations are projected to grow?
Occupational Employment Projections, 202022

What are the countyis strongest
Strong Industries Analysis, 2015

What ar e t h e-oppootunitybcgupations?i g h
Strong Occupations Analysis, 2011
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Indicators

Youth Preparedness
Do all children have access to opportunity?

Composite Child Opportunity Index by Census Tract
Are youth ready to enter the workforce?

Do all residents live in areas with clean air?

Air Pollution: Exposure Index by Race/Ethnicity, 2014
Air Pollution: Exposure Index by Poverty Status, 2014

Health of Residents

Share of 16to 24-YearOlds Not Enrolled in School and without a High pg 11 residents have the opportunity to live long and healthy lives?

School Diploma by Race/Ethnicity and Nativity, 1990 to 2014

Share of 1610 24-YearOlds Not Enrolled in School and without a High
School Diploma by Race/Ethnicity and Gender, 2014

Disconnected Youth: 180 24-YearOlds Not in School or Work
by Race/Ethnicity, 1980 to 2014

Disconnected Youth: 1:80 24-YearOlds Not in School or Work
by Race/Ethnicity and Gender, 2000 to 2014

Percent of Students by School Poverty Level, as Defined by the Share of
Students Eligible for FRPL, 2014
Health-Promoting Environments
Can all residents access healthy food?

Percent Living in Limited Supermarket Access (LSAS) Areas by
Race/Ethnicity, 2014

Adult Overweight and Obesity Rates be Geography, 2012

Adult Overweight and Obesity Rates by Race/Ethnicity, 2012

Adult Diabetes Rates by Geography, 2012

Adult Diabetes Rates by Race/Ethnicity, 2012

Adult Asthma Rates by Geography, 2012

Adult Asthma Rates by Race/Ethnicity, 2012

Share of Adults Who Have Had a Heart Attack by Geography, 2012
Share of Adults Who Have Had a Heart Attack by Race/Ethnicity, 2012

Share of Adults with Angina or Coronary Heart Disease by Geography,
2012

Share of Adults with Angina or Coronary Heart Disease by Race/
Ethnicity, 2012

Do residents have access to health insurance and healitare services?

Percent Population by Federal Poverty Level (FPL) and Food
Environment, 2014

Percent People of Color by Census Block Group and Limited
Supermarket Access (LSA) Block Groups, 2014

Health Insurance Rates by Geography, 2014
Health Insurance Rates by Race/Ethnicity, 2014
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Indicators

CONNECTEDNESS ECONOMIC BENEFITS
Can all residents access affordable, quality housing? What are the economic benefits of inclusion?
Share of Affordable Rental Housing Units, 2014 Actual GDP and Estimated GDP without Racial Gaps in Income, 2014
LowWage Jobs, Affordable Rental Housing, and d#bgsing Ratio, Percentage Gain in Income with Racial Equity, 2014
2014

Source of Income Gains, 2014
Renter Housing Burden and Homeowner Housing Burden by

Race/Ethnicity, 2014
Percent RenBurdened Households by Census Tract, 2014
Do residents have transportation choices?
Percent Households without a Vehicle by Census Tract, 2014
Means of Transportation to Work by Annual Earnings, 2014

Percent Using Public Transit by Annual Earnings and Race/Ethnicity,
2014

Average Travel Time to Work in Minutes by Census Tract, 2014
Do neighborhoods reflect the regionijs diversity?
Residential Segregation, 1980 to 2014

Residential Segregation, 1990 and 2014, Measured by the Dissimilarity
Index

Neighborhood Poverty, 2000 to 2014
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Foreword

Fresno County, home to nearly one million pollution and degraded environments and
residents, is ripe with endless opportunity for most importantly, live in a region that values
social, economic, environmental, and political full inclusion of its diverse residents and
change. Our communities and our families communities.

depend on our ability to work together to

shift the historic trajectory from one that has We are excited to leverage the opportunities

led to poverty, exclusion, and and confront the challenges highlighted in
disenfranchisement to one that elevates this report to grow our movement with
community voices and ensures equal access community leaders, organizational partners,
to opportunity regardless of income, race, and the public and private sectors to create a

place, and wealthThere's too much at stake prosperous and equitable Fresno County.
to do nothing.

As a community of advocates, we have come
together to demand respect for the many
people and communities in the region that for
far too long have been subject to historic
underinvestment and inequality. We are
growing our movement to ensure that all
families have an opportunity for upward

Veronica GaribayGonzalez
Co-Director

Leadership Counsel for Justice and
Accountability

financial mobility, live in healthy and ‘,‘\‘
sus?al.nable communities with safe water and B | EADERSHIP COUNSEL
basic infrastructure, have access to | FOR

v) JUSTICE & ACCOUNTABILITY

quality/dignified housing, live free from
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Introduction

Americais cities and Prospentysummodriies tkerdata aadgpresents dagaror certain populations to report

the nationis engi nes recommerdationstmadeancg healtweghityandnf i dently. Given Fr e
innovation, and where a new economy that is and inclusive growth. They were created by  Asian population, the advisory committee
equitable, resilient, and prosperous must be PolicyLinkand the Program for Environmental recommended adding data specific to this

built. and Regional Equity (PERE) in partnership  population throughout the profile. See the
with the Leadership Counsel for Justiceand ] Dat a and met hods" sec
Policy changes that advan¢ealth equitgan  Accountability, a communitypased detailed list of data sources.
guide leaders toward a new path of shared  organization that works alongside the most
prosperity. Health equity means that impacted communities in the San Joaquin andWe hope this information is used broadly by

everyone has a just and fair opportunity to be East Coachella Valleys to advocate for policy residents and community groups, elected
healthy. This requires removing obstacles to that eradicates injustice and expands access officials, planners, business leaders, funders,

attaining and maintaining good health, such  to opportunity. and others working to build a stronger and
as poverty and discrimination, and addressing more equitable Fresno.

the social determinants of healtleducation, The data used in this profile were drawn from

employment, income, family and social a regional equity indicators database that

support, community safety, air and water includes the largest 100 cities, the largest 150

guality, housing, and transitiealth equity metro areas, all 50 states, and the United

promotes inclusive growth, since healthy States as a whole. The database incorporates

people are better able to secure jobs, fully hundreds of data points from public and

participate in society, and contribute to a private data sources including the U.S. Census

vibrant local and regional economy. Bureau, the U.S. Bureau of Labor Statistics,

the Behavioral Risk Factor Surveillance
This profileanalyzes the state of health equity System (BRFSS), and the Integrated Public
and inclusive growth in Fresno Counand Use Microdata Series (IPUMS). Note that
the accompanying policy briefresno at a while we disaggregate most indicators by
Crossroads: Equity is the Path to Health and major racial/ethnic groups, there is too little
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Introduction
What Is an equitable county?

Counties are equitable when all resideritsegardless of
race/ethnicity, nativity, family income, neighborhood of
residence, or other characteristidscan fully participate in the
countyijs economic vitality,
future, and connect to its assets and resources.

Strong, equitable counties:

APossessconomic vitality , providing high AAreplaces of connection, where residents
guality jobs to their residents and producing can access the essential ingredients to live
new ideas, products, businesses, and healthy and productive lives in their own
economic activity so the county remains neighborhoods, reach opportunities located
sustainable and competitive. throughout the county (and beyond) via

transportation or technology, and

AAreready for the future , with a skilled, participate in political processes.
ready workforce and a healthy population.
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Introduction
Why equity matters now

The face of America is changing. For example: Counties play a critical role in shifting to
Our countryis popul athiMoraeqiitableregigns ekpeyence stronger, inclusive growth.
diversifying. Already, more than half of all more sustained growth. Local communities are where strategies are

babies born in the United States are people of ARegions with less segregation (by race and being incubated to foster equitable growth:
color. By 2030, the majority of young workers income) and lower income inequality have growing good jobs and new businesses while

will be people of color. And by 2044, the more upward mobility? ensuring that all including lowincome

United States will be a majority peoplef- AThe elimination of health disparities would people and people of coldr can fully

color nation. lead to significant economic benefits from  participate as workers, consumers,
reductions in healthcare spending and entrepreneurs, innovators, and leaders.

Yet racial and income inequality is high and increased productivity.

persistent. ACompanies with a diverse workforce achieve

Over the past several decades, lestanding a better bottom line?

inequities in income, wealth, health, and AA diverse population more easily connects

opportunity have reached unprecedented to global markets.

levels. Wages have stagnated for the majority ALess economic inequality results in better

of workers, inequality has skyrocketed, and health outcomes for everyong.

many people of color face racial and
geographic barriers to accessing economic  The way forward is with an equity-driven
opportunities. growth model.
To secure Ameri cai s he@dst hoagenead rap e sqpe supat y |
Racial and economic equity is necessary for nation must implement a new economic
economic growth and prosperity. model based on equity, fairness, and
Equity is an economic imperative as well as a opportunity. Leaders across all sectors must
moral one. Research shows that inclusion andremove barriers to full participation, connect
diversity are winwin propositions for nations, more people to opportunity, and invest in
regions, communities, and firms. human potential.
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Introduction
Equity Indicators framework

The indicators in this profile are presented in five sections. The first section describes the

countyis demographics. The next three sections present indicato
vitality, readiness, and connectedness. The final section explores the economic benefits of

equity. Below are the questions answered within each of the five sections.

Demographics: Readiness: Economic benefits:
Who lives in the county, and how is this How prepared ar e t he Whatarg thesbemefdswoi ratial edoromié or t
changing? 21stcentury economy? inclusion to the broader economy?
Als the population growing? ADoes the workforce have the skills for the ~ AWhat are the projected economic gains of
AWnich groups are driving growth? jobs of the future? racial equity?
AHow diverse is the population? AAre all youth ready to enter the workforce? ADo these gains come from closing racial
AHow does the racial/ethnic composition AAre residents healthy? Do they live in wage or employment gaps?

vary by age? health-promoting environments?

AAre health disparities decreasing?

Economic vitality: AAre racial gaps in education decreasing?
How is the county doing on measures of
economic growth and welheing? Connectedness:
Als the region producing good jobs? Are the cityis residents and neighborhoods
Acan all residents access good jobs? connected to one another and to the regioni
Als growth widely shared? assets and opportunities?
ADo all residents have enough income to ADo residents have transportation choices?

sustain their families? AcCan residents access jobs and opportunities
AAre race/ethnicity and nativity barriers to located throughout the region?

economic success? AcCan all residents access affordable, quality,
AWnhat are the strongest industries and convenient housing?

occupations? ADo neighborhoods reflect the cityis

diversity? Is segregation decreasing?
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Introduction
Policy change Is the path to health equity and inclusive
growth

Equity is just and fair inclusion into a society Ensuring that policies and systems serve to  Health equity can be achieved through policy

in which all can participate, prosper, and reachincrease inclusion and remove barriers is and systems changes that remove barriers,

their full potential. Health equity, as defined  particularly important given the history of and build opportunity, and address the social

by the Robert Wood Johnson Foundation, urban and metropolitan development in the  determinants of health, or the factors outside
means that everyone has a just and fair United States. Regions and cities are highly of the healthcare system that play a

opportunity to be healthy. This requires segregated by r ace anfuhdamentaloateen.healthoodicmydas.sSoc@ali t i

removing obstacles to health such as poverty, are patchworks of concentrated advantage  determinants of health include both structural
discrimination, and their consequences, which and disadvantage, with some neighborhoods drivers, like the inequitable distribution of
include powerlessness and lack of access to home to good schools, bustling commercial power and opportunity, and the environments
good jobs with fair pay, quality education and districts, services, parks, and other crucial of everyday lifd where people are born, live,
housing, safe environments, and health care. ingredients for economic success, while other learn, work, play, worship, and ag&here are

neighborhoods provide few of those seven key social determinants of health:
Many of the conditions and policies that elements. education, employment, income, family and
advance health equity also promote inclusive social support, community safetgjr and
growth. Healthy people are better able to These patterns of exclusion were created and water quality, and housing and transit.
secure jobs and participate in their full continue to be maintained by public policies
capacity, creating a vibrant local economy. In at the federal, state, regional, and local levels.
a highly complementary way, equitable From redlining to voter ID laws to
economic growthi where all residents have  exclusionary zoning practices and more,
access to good jobs and entrepreneurial government policies have fostered racial
opportunitiesi supports the health of inequities in health, wealth, and opportunity.
residents throughout the region. This Reversing the trends and shifting to equitable
happens through tackling structural barriers  growth requires dismantling barriers and
and ensuring greater economic security, enacting proactive policies that expand

which reduces stress opportunity ncr eases peopl ei’s
access to health care and preventive servites.
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Health equity and inclusive growth are intertwined

The interconnection between health equity
and inclusive growth can be seen across the
four dimensions of our framework.

Economic vitality
In a region that cultivates inclusive growth

population, and racial gaps in health are care spending and increased productivity.
decreasing. Residents have health insurance Research shows that economic growth is
and can readily access healtiare services. stronger and more sustainable in regions that

are more equitable.
Connectedness
In a region that cultivates inclusive growth

and health equity, good jobs are accessible to and health equity, residents have good

all, including lessducated workers, and

transportation choices linking them to a wide

residents have enough income to sustain theirrange of services that support good health

families and save for the future. The region

and economic and educational opportunities.

has growing industries, and race/ethnicity and Many residents choose to walk, bike, and take
nativity are not barriers to economic success. public transiti increasing exercise for these

Economic growth is widely shared, and
incomes among lowepaid workers are

residents and reducing air pollution, which
positively influence health. Local

increasing. The population becomes healthier neighborhood and school environments

and more productive, since income is a

support health and economic opportunity for

documented determinant of good health, and all residents, allowing everyone to participate
reduced economic inequality has been linked fully in the local economy. Neighborhoods are

to better health outcomes for everyone.

Readiness
In a region that cultivates inclusive growth

less segregated by race and income, and all
residents wield political power to make their
voices heard.

and health equity, all residents have the skills Economic benefits

needed for jobs of the future, and youth are
ready to enter the workforce. High levels of
good health are found throughout the

The elimination of racial health disparities and
improving health for all generatesignificant
economic benefits from reductions in heakh
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Introduction
Key drivers of health equity and inclusive growth

Healthy,
economically secure
people

Strong, inclusive
regional economies

Policies and practices

that undo structural

racism and foster full
inclusion



Introduction

This profile describes demographic, economic,
and health conditions in Fresno County,
portrayed in black on the map to the right.
Fresno County is also the Fresno, California
metropolitan statistical area. Fresno County is
home to the city of Fresno, the largest city in
the Central Valley, as well as dozens of other *
cities and unincorporated areas.

Unless otherwise noted, all data reflect the
county geography, which is simply referred to
as JFresno.K Some exce
data availability are noted beneath the

relevant figures. Information on data sources
and methodol ogy can be
and methodsK section [
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Demographics

AFresno County is majority Latino. Growth in
communities of color outpaced overall
population growth from 2000 to 2014.

AT he c¢ oun tgyyisy dénmgraphécs t

groups are younger than Whites on average.

AThe U.Sborn Latino population grew by
over 110,000 people from 2000 to 2014
while the U.Sborn White population
declined by over 17,000 people.

AA largeracial generation gap (the difference
in the share of seniors of color and youth of
color) often corresponds with lower
investments in educational systems and
infrastructure to support youth.

17

Growth in U.Sorn Asian or
Pacific Islander population
since 2000:

The median age of Latinos in
the county:

Racial generation gap in
2014 (in percentage points):
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Latinos make up a maj oWhitey of Fresnoijs pop!
residents (including White immigrants) account for only 32
percent of the population, compared to 39 percent statewide.

Asi ans or Pacific Islanders make up 10 per
population.

Race/Ethnicity and Nativity, 0'5%\2%
2014 5%

White, U.S.-born 5%
White, immigrant
Black, U.S.-born
Black, immigrant
Latino, U.S.-born
m Latino, immigrant
Asian or Pacific Islander, U.S.-bon
Asian or Pacific Islander, immigrar
m Native American and Alaska Nativ
Mixed/other 2%

30%

5%

0.1%
36%

Source: Integrated Public Use Microdata Series.
Note: Data represent a 2010 through 2014 average. Figures may not sum to 100 percent due to rounding.
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Demographics

Communities of color in the county are also diversePeople

of Mexican ancestry make up the largest Latino subgroup, but
those of Central American ancestry are more likely to be
immigrants. The Hmong population makes up the largest Asian
or Pacific Islander ancestry group while Indians are more likely

to be immigrants.

Latino, Asian or Pacific
Islander, and Black

Populations by Ancestry,

2014

Source: Integrated Public Use Microdata Series.
Note: Data represent

19

a 2010 through 2014 average.

Latino Population % Immigrant  Asian or Pacific Islander (API) Population % Immigrant
Mexican 384,987 31% Hmong 26,718 38%
Central American (all) 11,387 62% Indian 14,233 74%
South American (all) 1,938 N/A  Filipino 8,416 64%
Caribbean (all) 3,551 6% Laotian 6,885 51%
Other Latino 84,363 15% Chinese 5,621 53%
Total 486,225 29%  Cambodian 4,466 40%

Japanese 4,044 14%
Black Population % Immigrant  \jietnamese 3,814 71%
Nigerian 413 N/A Al other API 17,713 N/A
Ethiopian/Eritrean 217 N/A Total 91,911 51%
German 164 N/A
French 148 N/A
Jamaican 120 N/A
Irish 96 N/A
All other Black 44,214 N/A
Total 45,373 2%

J N/ AK indicates that data on the percent immigrant is not
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Demographics

How racially/ethnically diverse is the county?

Communities of color are spread throughout Fresno, but are
most concentrated on the west side of the county.The darker
census block groups, representing areas where people of color
make up at least 76 percent of the population, are also more
concentrated in southwest areas of the city of Fresno.

N

€=

Percent People of Color by
Census Block Group, 2014

Less than 42%

42% to 62%

62% to 76%
W 76%to 89%
I 89% or more

Sources: U.S. Census Bureau; TomTom, ESRI, HERE, DeLorme, MaymyIndia, © OpenStreetMap contributors, and the GIS usgr communit
Note: Data represent a 2010 through 2014 average. Areas in white are missing data.
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Demographics

Communities of color are driving growth. The U.Sborn Asian
or Pacific Islander population was the fastest growing over the
last decade adding nearly 17,000 people, while the b3@&n
Latino population grew by 110,000 people. Still, immigrants
accounted for nearly onguarter of net population growth.

Growth Rates of Major Al C19%

Racial/Ethnic Groups by Nativity, White, U.S.-born 6%

2000 to 2014 White, immigrant 34%
Black, U.S.-born 18%

Black, immigrant -29
Latino, U.S.-born 47%
Latino, immigrant N 17%
API, U.S.-born 60%
API, immigrant 33%
Native American and Alaska NETVEIIN -23%
Mixed/other -s%

Source: Integrated Public Use Microdata Series.
Note: Data for 2014 represent a 2010 through 2014 average.

21
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Demographics

How I s the areails population changing over

22

Growth in communities of color has outpaced overall
population growth in Fresno. While the overall population
increased by 19 percent from 2000 to 2014, the peojtcolor
population grew by 35 percent.

Net Change in Population by
Geography, 2000 to 2014

» People-of-color Growth
m Total Population Growth

35%

Fresno

Source: U.S. Census Bureau.
Note: Data for 2014 represent a 2010 through 2014 average.
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Demographics

The county turned majority people of color in the early 1990s

Latinos and Asians or Pacific Islanders have driven growth: the
Latino population grew from 29 percent in 1980 to a majority in
2014, and the Asian or Pacific Islander population more than tripled

during the same time period. The White population share has

declined significantly each decade.

Racial/Ethnic Composition, 3%
1980 to 2014 29%

Mixed/other
m Native American

Asian or Pacific Islander

) 5%

m Latino 62%

Black

White

1980

Source: U.S. Census Bureau.

Note: Much of the increase in the Mixed/other population between 1990 and 2000 is due to a change in the survey questareon r

8%
35%

5%
51%

1990

3%
8%

44%

5%
40%

2000

= 2%
10%

51%

5%
32%

2014

23
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Demographics
How I s the areais population changing over
Fresno County is a largely Latino region with a few
exceptions in the northeastern part of the county. The city of
Clovis, for example, located just northeast of the city of Fresno,
Is 56 percent White. There has also been noticeable population
growth in the southwest part of the county.
@ 1990 2014

Race/Ethnicity Dot Map by
Census Block Group, 1990 and  |#%¢
2014 sto ‘," B
Race/ethnicity g
1 Dot = 25 people

White
© Black
® Latino

Asian or Pacific Islander

® Native American
Mixed/other

40 Miles

Sources: U.S. Census Bure@eolLytics Inc.; TomTom, ESRI, HERE, DeLorme, MaymylIndia, © OpenStreetMap contributors, and the GIS user community.
Note: Data for 2014 represent a 2010 through 2014 average.
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Demographics

There will continue to be a Latino plurality in Fresno County
through 2050. From 2010 to 2050, the Latino population share
IS projected to grow from 50 to 58 percent. The Asian or Pacific
Islander population share is projected to drop one percentage
point over the same time period while the Black population
share will grow by one percentage point.

Racial/Ethnic Composition,

— m = 3% =2% —2% —1% m
U.S. % White 29% 0 580¢
Mixed/other 3% 44% 50% 54% 55% > i

® Native American
Asian or Pacific Islande 50/

m Latino .

Black 62% 5%
White
51% 5%
0 5%
40% L 5% 6% 6%

30% © 28% | 279 | 27%

1980 1990 2000 2010 2020 2030 2040 2050

Sources: U.S. Census Bureau; Woods & Poole Economics, Inc.
Note: Much of the increase in the Mixed/other population between 1990 and 2000 is due to a change in the survey questareon r
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Demographics

The racial generation gap was high in 1980, and continues to
grow. By 2014, 81 percent of youth were people of color,
compared with just 42 percent of seniors. A langeial
generation gap often corresponds with lower investments in
educational systems and infrastructure to support youth.

81%
Racial Generation Gap:

Percent People of Color (POC) 39 percentage pointgap
by Age Group, 1980 to 2014

==Percent of seniors who are POC

==Percent of youth who are POC 42%
30 percentage pointgap

20%—

50%

1980 1990 2000 2014

Source: U.S. Census Bureau.
Note: Youth include persons under age 18 and seniors include those age 65 or older. Data for 2014 represent a 2010 thisLighe2@ge.
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Demographics

The ¢ ount-grgwsng demagraphis groups are also
significantly younger than Whites. People of mixed/other
races have the youngest median age at 25 years old. The
median ages of all groups of color are much lower than the

median age for Whites.

Median Age by Race/Ethnicity,
2014

Source: Integrated Public Use Microdata Series.
Note: Data represent a 2010 through 2014 average.

Al R 31

White
Black 29
Latino _ 26
Asian or Pacific Islander 29
Southeast Asian 26

Native American and Alaska Nativ_ 33

Mixed/other 25

45
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Demographics

Southeast Asians, who account for 56 percent of the Asian or
Pacific Islander population, have a lower median age than

the Asian or Pacific Islander population as a wholeWithin

the Southeast Asian population, those of Hmong ancestry have
the lowest median age at just 22 years dlgounger than the
other major race/ethnic groups.

Me_dian Age fC_)I’ the Southeast Asian or Pacific Islander (al)j || | N NnEnENE 29
Asian Population by Ancestry,
2014 Southeast Asian (all) I 26
Vietnamese 42
Cambodian 23
Hmong 22
Laotian 28

Filipino 37

Source: Integrated Public Use Microdata Series.
Note: Data represent a 2010 through 2014 average.
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Demographics

Latino immigrants are the largest immigrant group and are
the most likely to speak little or no English Language barriers
are known to impact access to health and other vital services,
and not all Latino immigrants speak Spanish.

. . . 28% 22%
33%
EnglishSpeaking Ability nye 27% 219 e % g,
Among Immigrants by » ° N .
. . 0 0 0
Race/Ethnicity, 2000 and 2014 ) 18%
200 ~ 10% 35%
. I 29% 30%
Percent speaking Engl I8 hiL a7% 0% ... 24% L3%
0
m Only 25% B -
Very well e -
o 19%
Well 1 2204 2204 23% 23% 28%
Not well by 337 15%
= Not at all Y B 12%  12% '
%
2000 2014 | 2000 2014 @ 2000 2014 2000 2014 2000 2014 2000 2014
All immigrants White immigrants Latino Asian or Pacific Southeast AsianOther immigrants
immigrants Islander immigrants
immigrants

Source: Integrated Public Use Microdata Series. Universe includes all persons ages 5 or older.
Note: Data for some groups by race/ethnicity/nativity in some years areluded due to small sample size. Data for 2014 represent a 2010 through 2014 average.
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Demographics

Among all Southeast Asian immigrants, 35 percent speak
little or no English. Viethamese, Hmong, and Laotian
immigrants are significantly more likely than Filipino
immigrants to speak little or no English.

[ 50 | [ 506 |
EnglishSpeaking Ability
Among Southeast Asian . 24% 28% 34%
Immigrants by Ancestry, 2014

61%
Percent speaking Engli shlL 25% 23% 18%
m Only 24%
Very well
Well 26% 0
Not well 23% 1% S0%
m Not at all 24%
-
Southeast Asian Vietnamese Hmong Laotian Filipino
immigrants (all) immigrants immigrants immigrants Immigrants

Source: Integrated Public Use Microdata Series. Universe includes all persons ages 5 or older.
Note: Data represents a 2010 through 2014 average.
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Demographics

How I s the areais population changing over

There are pockets of linguistic isolation throughout the

region, with higher concentrations on the west side of the
county. Linguistically isolated households are defined as those
in which no member age 14 or older speaks English at least
jvery well . K

€=
€=z

Linguistic Isolation by Census |
Tract, 2014

Less than 4%
4% to 8%

8% to 15%
15% to 27%
27% or more

Sources: U.S. Census Bureau; TomTom, ESRI, HERE, DeLorme, MaymyIndia, © OpenStreetMap contributors, and the GIS usgr communit
Note: Data represent a 2010 through 2014 average.
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Economic vitality
Highlights

How is the county doing on measures of growth and welbeing?

AJob growth has been similar to the national DeC“ne In_ medlan Wages for
average since 1990 but unemployment workers since 1979:

remains stubbornly high.

AWnhile middlewage industries have grown - I 3 %
the most in number of jobs since 1990, they

have seen the least growth in real wages.

AAlthough education is a leveler, racial gaps Share of Black children I|V|ng

persist in the labor market. Black workers in poverty'
have a consistently higher unemployment ]

rate, and Latino workers earn much less than

their White counterparts regardless of O

education. O
AEconomic insecurity and working poverty

have grown over the last decade. Latinos are Wage gap between White
more than three times as likely as Whites to and Latino WOrke rs:

be working fulltime with a family income

less than 200 percent of poverty. $ ] O /|
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Economic vitality

Is the county producing good jobs?

Fresno is still recovering from the Great RecessiorPre

downturn, the countyis economy performed o
nation in terms of job and gross domestic product (GDP)

growth. Since 2009, it has experienced higher growth in jobs

but lower growth in GDP.

2.6%
Average Annual Growth in 2.5%
Jobs and GDP, 1990 to 2007
and 2009 to 2014 ) 179%
Jobs 1.6% 1.6% 1.7%
m GDP i% 1.3%
Fresno, CA AllU.S. Fresno, CA All U.S.

1990-2007 2009-2014

Source: U.S. Bureau of Economic Analysis.
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Economic vitality

Is the county producing good jobs?

Low-wage jobs have grown considerably faster than high
wage jobs from 1990 to 2015 More importantly, middlevage
jobs have also grown. Earnings per worker have increased
across the board with the highest increases among-land
high-wage jobs.

42%

Growth in Jobs and Earnings
by Industry Wage Level, 1990
to 2015 30%

Low wage 25%
Middle wage 20%
m High wage

7%

L

Jobs Earnings per worker

Sources: U.S. Bureau of Labor Statistics; Woods & Poole Economics, Inc. Universe includes all private sector jobs toedeeetay Unemployment Insurance (Ul) program.
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Access to good jobs

How close is the county to reaching full employment?

Unemployment has declined in the region but is still more
than double the national rate. The unemployment rate in the
country was 4.5 percent in December 2016, and it was 5.0
percent in California. In Fresno County, however, it was 9.5
percent, and in the city of Fresno it was still 10.3 percent.

Unemployment Rate, United States 4.5%
December 2016

California 5.0%

Source: U.S. Bureau of Labor Statistics. Universe includes the cimtiainstitutional labor force ages 16 and older.
Note: Rates are not seasonally adjusted.
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Access to good jobs

How close is the county to reaching full employment?

Unemployment is relatively high in Fresno, compared to the
state, but it varies geographically. Unemployment rates were
less than 2 percent in Coalinga and near San Joaquin and Helm,
but greater than 20 percent in communities located along the

I-5 freeway in the northern part of the county.

36

ez
€=z

Unemployment Rate by
Census Tract, 2014

Less than 2%

2%t0 12%
12% to 15%

I 15%to20%
I 20% or more

Caruthers

Sources: U.S. Census Bureau; TomTom, ESRI, HERE, DeLorme, MaymyIndia, © OpenStreetMap contributors, and the GIS usgr communit
Note: Data represent a 2010 through 2014 average.
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Access to good jobs

How close is the county to reaching full employment?

Unemployment is relatively high in the county overall, and
racial inequities persist. Rates of unemployment in the county
are highest for Black residents followed by those of
mixed/other races and Latinos. Whites have the lowest

unemployment rate.

Unemployment Rate by
Race/Ethnicity, 2014

Al I 12.8%
White 9.6%
Black [T 19.3%
Latino [ 14.6%

Asian or Pacific Islander 11.6%
Southeast Asian 13.7%
Mixed/other 15.3%

Source: Integrated Public Use Microdata Series. Universe includes the cindiainstitutional labor force ages 25 through 64.

Note: Data represent a 2010 through 2014 average.
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Access to good jobs

How close is the county to reaching full employment?

People of Hmong ancestry have a higher unemployment rate
than Asians or Pacific Islanders overallWhen looking within

the Southeast Asian population, the overall unemployment rate
Is 13.7 percent, but it goes up to 15.8 percent for those of
Hmong ancestry.

Unemployment Rate for the Asian or
Southeast Asian Population by paciic ([T ::6%
Ancestry, 2014 Islander (all)

Hmong 15.8%

Filipino 13.7%

Source: Integrated Public Use Microdata Series. Universe includes the cindiainstitutional labor force ages 25 through 64.
Note: Data represent a 2010 through 2014 average.
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Access to good jobs

How close is the county to reaching full employment?

Labor force participation is relatively low in the county, and
racial inequities persist. Rates of labor force participation in
the county are lowest for Black and Southeast Asian residents,
while Whites and Latinos have higher rates.

Labor Force Participation Rate Al e 75%
by Race/Ethnicity, 2014 _
White 76%
Black I 68%
Latino [ 76%
Asian or Pacific Islander 72%

Southeast Asian 69%

Mixed/other 74%

Source: Integrated Public Use Microdata Series. Universe includes the cindiainstitutional population ages 25 through 64.
Note: Data represent a 2010 through 2014 average.
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Access to good jobs

How close is the county to reaching full employment?

Unemployment declines as education levels increase, but
racial gaps remain African Americans tend to face the highest
rates of unemployment regardless of education. Southeast
Asians also have persistently high unemployment among the
population with a least a high school diploma.

27%

Unemployment Rate by
. . 2204 11%
Educational Attainment and vy 21% 14%
11 % 19%

RaI(I:e/ Ethnicity, 2014 ool 16/14/ o] 1% 18%
mA * 12%

White 14%
= Black 13% 12%
m Latino 10%

Asian or Pacific Islander 8%

Southeast Asian I

4%

Lessthana HS Diploma, Some College, AA Degree,

HS Diploma no College no Degree no BA

Source: Integrated Public Use Microdata Series. Universe includes the cidiainstitutional labor force ages 25 through 64.
Note: Data for some racial/ethnic groups are excluded due to small sample size. Data represent a 2010 through 2014 average.

11%
6%
4% 8%
7%
6%

BA Degree
or Higher

40



Advancing Health Equity and Inclusive GrowthRresno County

Access to good jobs

Can all workers earn a living wage?

41

Racial wage gaps also persist regardless of educatiohatino
workers tend to have the lowest wages at all education levels,
while White workers have the highest. Comparing all workers of
color to White workers, the racial wage gap is largest among
those with more than a high school diploma but less than a

bachel orijs degree, at about $5/ hour
Median Hourly Wage by

Educational Attainment and 830, 7$°25 iff .10
Race/Ethnicity, 2014 $29.50 |

$17.50
m All $17.00
White $21 & $14 60
. Eélatli?]li) - 3§18 20 $14.60%18. 60
Asian or Pacific Islander $13 80 I I $14 60
Southeast Asian $10.70 $10.50 I I

Less than a HS Diploma, More than HS BA Degree
HS Diploma no College Diploma but less or Higher
than BA Degree

Source: Integrated Public Use Microdata Series. Universe includes civilian noninstitutionéhfallvage and salary workers egj25 through 64.
Note: Data for some racial/ethnic groups aegcluded due to small sample siZgata represent a 2010 through 2014 averagéalues are in 2014 dollars.
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Inclusive growth

Are incomes increasing for all workers?

Since 1979, only workers in the 9& percentile have seen

their wages grow. Workers at the bottom of the earnings
distribution have experienced the most significant wage
declines, and the declines have been greater in Fresno than in
the nation overall.

Real Earned Income Growth 17%
for FulkTime Wage and Salary
Workers, 1979 to 2014 2%

6%
m Fresno, CA
United States

|
rcentile 80th Percentile 90th Percentile
7% -2%

rcentile 20t rcentile 50t

11% -10%

-13%

-22% -21%

Source: Integrated Public Use Microdata Series. Universe includes civilian noninstitutionéhfallvage and salary workers egj25 through 64.
Note: Data for 2014 represent a 2010 through 2014 average.
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Inclusive growth

Are incomes increasing for all workers?

Racial gaps in wages have grown over the past decadgom
2000 to 2014, White workers saw their median hourly wage
iIncrease in real terms, while most groups of color experienced
wage stagnation or decline.

Median Hourly Wage by
Race/Ethnicity, 2000 and 2014

$21.30

$15.40 $15.30

Asian or Mixed/other People of

2000 $24.50
= 2014 $22.80
$19.60
19.10
’ $18.20 $17.80 417,50 $8.70 1750
‘ $14.60 |$1460 ‘
White Black Latino
Pacific
Islander

Source: Integrated Public Use Microdata Series. Universe includes civilian noninstitutionéhfallvage and salary workers egj25 through 64.
Note: Data for 2014 represent a 2010 through 2014 average. Values are in 2014 dollars.

Color
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Inclusive growth

Is the middle class expanding?

Thec o u n migdlg slass has declinedSince 1979, the share
of middleincome households has declined three percentage
points, as has the share of uppeicome households.
Meanwhile, the share of lowancome households has
increased by six percentage points.

Households by Income Level,
1979 and 2014

$77,283
$77,216
Middle 37%
40%
$30,923
$30,896
36%
30% Lower
1979 1989 1999 2014

Source: Integrated Public Use Microdata Series. Universe includes all households (no group quarters).
Note: Data for 2014 represent a 2010 through 2014 average. Dollar values are in 2014 dollars.
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Inclusive growth

Is the middle class becoming more inclusive?

The middle class has become more diverse and
representative of households overall. Latinos make up 42
percent of all households in Fresno and 45 percent of miedle
class households. Whites make up 42 percent of all
households and 41 percent of middt#ass households.

Racial Composition of Middte

Class Households and All
Households, 1979 and 2014

m Native American or Other
Asian or Pacific Islander
® Latino
Black
White

Source: Integrated Public Use Microdata Series. Universe includes all households (no group quarters).

Note: Data for 2014 represent a 2010 through 2014 average.

= 3% = 3% —

0
25% 22% %
45%
4% 5%
68% 70%
5%
41%

45

42%

5%
42%

Middle-Class All Households Middle-Class All Households

Households Households

1979 2014
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Inclusive growth

Is inequality low and decreasing?

Income inequality, as measured by the Gini coefficient, has
increased in Fresno A growing body of research suggests that
living in a community with high levels of income inequality is
associated with lower life expectancy.

Income Inequality, 090 0.47

1979 to 2014 0.47 ~

Fresno, CA Metro Are % 0.47
—o—United States S '
S 045
£
©
)
o
Inequality is measured here by the Gini —
. . . 0.40
coefficient for household income, which 0.40
ranges from 0 (perfect equality) to 1 (perfect
inequality: one household has all of the
income).
0.35
1979 1989 1999 2014

Source: Integrated Public Use Microdata Series. Universe includes all households (no group quarters).
Note: Data for 2014 represent a 2010 through 2014 average.
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Economic security

Is poverty low and decreasing?

Poverty is on the rise in the county, and the rates are higher
for people of color. The overall poverty rate in 2014 was 27
percent but it was 40 percent for Blacks, 39 percent for Native
Americans, and 35 percent for Latinos and Southeast Asians.
The White poverty rate was much lower at 13 percent.

Poverty Rate by 49%
Race/Ethnicity,
2000 and 2014

m All
White 31%
m Black
M Latino
Asian or Pacific Islandet 24%
Southeast Asian 23%
®m Native American
Mixed/other

39%

32%
. 30%

10%

2000

Source: Integrated Public Use Microdata Series. Universe includes all persons not in group quarters.
Note: Data for 2014 represent a 2010 through 2014 average.

40%
BN 390
0,
35% T 3%%

0
27% \1_27 %

24%

13%

2014
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Economic security

Is poverty low and decreasing?

Children of color also have much higher poverty rates than
White children. In 2014, 39 percent of all children in Fresno
were in poverty. But Black children are three times as likely as
White children to live in poverty. A wealth of research finds that
children who grow up in poverty are more likely to have serious
health problems.

Child Poverty Rate by

ici I I 39%
Race/Ethnicity, 2014 A 39%

Black 53%
Latino [ 46%
Southeast Asian 43%
Asian or Pacific Islander 36%
Other 28%

White 17%

Source: Integrated Public Use Microdata Series. Universe includes the population under age 18 not in group quarters.
Note: Data represent a 2010 through 2014 average.
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Economic security

Is poverty low and decreasing?

Poverty rates are relatively high in Fresno across the board,
though differences by neighborhood remain. The highest
poverty rates are seen on the west side of the county.

Percent Population Below the |
Poverty Level by Census Tract
2014

Less than 9%
9% to 22%

22%to 32%
32% to 43%

43% or more

Sources: U.S. Census Bureau; TomTom, ESRI, HERE, DeLorme, Maymyindia, © OpenStreetMap contributors, and the GIS useridnirerseincludes all persons not in group quarters.
Note: Data represent a 2010 through 2014 average.
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Economic security

Is the share of working poor low and decreasing?

Rates of working poverty have also increased in Fresnd.he
working poor ratel defined as working full time with family
income below 200 percent of povertyis highest among
Native Americans, Southeast Asians, and Latinos.

Working Poor Rate by
Race/Ethnicity, 2000 and 2014

m All
White
[ ] Bla_ck 21%
m Latino
Asian or Pacific Islandel S 18%
Southeast Asian 15%
® Native American 14% S 130
Mixed/other 12 . 1194
5%
2000

Source: Integrated Public Use Microdata Series. Universe includes the civilian noninstitutional population ages 25 thraugtirbdroup quarters.
Note: Data for 2014 represent a 2010 through 2014 average.
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Strong industries and occupations

Fresno County is projected to add 57,600 jobs from 2012 to

2022. More than 15,200 of these jobs will be in the health care
and social assistance industry, and another 6,200 will be in the

leisure and hospitality sector.

Industry Employment
Projections, 20122022

2012 Estimate( 2022 Projectec

Total 2012-2022 Annual Avg,

51

Total Percen

Industry Employment Employment Errép;:zz?:nt (P:E::(;‘; Change
Health Care and Social Assistance 45,900 61,1C0 15,200 3% 33%
Leisure and Hospitality 28,000 34,2C0 6,200 2% 22%
Total Farm 48,900 53,7C0 4,800 1% 10%
Administrative and Support and Waste Management 16,2(0 20,9C0 4,700 3% 29%
Construction 12,200 16,80 4,600 3.8% 38%
Retail Trade 33,8(0 38,3(0 4,500 1% 13%
Professional, Scientific and Technical Services 9,8(10 13,4C0 3,600 4% 37%
Government 64,100 67,6(0 3,500 1% 5%
Manufacturing 23,6(0 27,0C0 3,400 1% 14%
Finance and Insurance 8,8(10 10,6(0 1,800 2% 20%
Transportation, Warehousing, and Utilities 11,600 13,00 1,400 1% 12%
Educational Services (Private) 5,2(10 6,3C0 1,100 2% 21%
Self Employment (A) 25,2(0 26,0C0 800 0% 3%
Wholesale Trade 12,8(10 13,6(0 800 1% 6%
Other Services (excludes 814-Private Household Workers) 10,600 11,3C0 700 1% 7%
Real Estate and Rental and Leasing 4,000 4,7C0 700 2% 18%
Management of Companies and Enterprises 2,000 2,5C0 500 3% 25%
Unpaid Family Workers (B) 1,200 1,1C0 -100 -1% -8%
Mining and Logging 3)0 200 -100 -3% -33%
Information 3,8(10 3,5(0 -300 -1% -8%
Private Household Workers (C) 1,400 1,1C0 -300 -2% -21%
Total Employment 369,3)0 426,900 57,600 2% 16%

Source: State of California Employment Development Department.
Note: Figures may not add up to total due to rounding.
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Strong industries and occupations

Of the 57,600 jobs to

administrative support occupations are expected to grow

the most, adding more than 7,600 jobsAnother 6,500 jobs

will be in personal care and service occupations and over 6,200
will be in food preparation and serviaglated occupations.

be added by 2022, office and

Occupational Employment

Projections, 20122022

2012 Estimatec 2022 Projectec

Total 2012-2022 Annual Avg.

52

Total Percen

Occupation Employment = Employment Eng:gzz];m CP;;::;; Change
Office and Administrative Support Occupations 52,4¢0 60,140 7,650 1.4% 15%
Personal Care and Service Occupations 17,3¢0 23,950 6,590 3% 38%
Food Preparation and Serving Related Occupations 25,400 31,670 6,270 2% 25%
Other Personal Care and Service Workers 13,9¢0 20,070 6,090 1% 44%
Personal Care Aides 9,8¢10 15,670 5,780 5% 58%
Sales and Related Occupations 32,5¢0 37,810 5,220 1% 16%
Farming, Fishing, and Forestry Occupations 40,870 44,820 3,970 1% 10%
Agricultural Workers 39,6¢0 43,510 3,820 1% 10%
Construction and Extraction Occupations 11,500 15,2C0 3,700 3% 32%
Food and Beverage Serving Workers 12,900 16,350 3,450 2% 27%
Retail Sales Workers 19,910 23,30 3,420 2% 17%
Transportation and Material Moving Occupations 26,3t0 29,670 3,320 1% 13%
Construction Trades Workers 9,7¢0 12,870 3,130 3% 32%
Farmworkers and Laborers, Crop, Nursery, and Greenhouse 34,230 37,320 3,090 1% 9%
Business and Financial Operations Occupations 13,730 16,810 3,080 2% 22%
Education, Training, and Library Occupations 25,310 28,270 2,960 1% 12%
Healthcare Practitioners and Technical Occupations 16,550 19,3€0 2,830 2% 17%
Production Occupations 17,3¢0 19,740 2,380 1% 14%
Healthcare Support Occupations 8,3:0 10,4¢0 2,160 2% 26%
Combined Food Preparation and Serving Workers, Including Fast Food 6,610 8,820 2,150 3% 32%
Management Occupations 26,170 28,3(0 2,130 1% 8%
Business Operations Specialists 8,040 10,150 2,110 2% 26%
Total, All Occupations 369,30 426,910 57,600 1% 16%

Source: State of California Employment Development Department.

Note: Figures may not add up to total due to rounding.
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Strong industries and occupations

| denti fying the countyiljs strong 1 ndustries

Understanding which industries are strong

and competitive in the region is critical for

developing effective strategies to attract and

grow businesses. To identify strong industries .

in the region, 19 industry sectors were I n d UStry Stre n gth I n d EX —
categorized accordingtoagni ndustry

strengt that meashexfeur

characteristics: size, concentration, job Size + Concentration + Job quality + Growth
quality, and growth. Each characteristic was (2015) (2015) (2015) (2005-2015)
given an equal weight (25 percent each) in Average Annual Wage Change in the number
determinin g t he i ndex Tﬁeﬁstimatedtotal of jobs

annual wages of an
industry divided by its
estimated total
employment.

average of three indicators of growth (change
in the number of jobs, percent change in the
number of jobs, and real wage growth). These
characteristics were examined over the last
decadeto provide a current picture of how
the regionis economy

Percent change in the
number of jobs

Given that the regional economy has
experienced uneven employment growth
across industries, it is important to note that
this index is only meant to provide general
guidance on the strength of various
industries. Its interpretation should be

Real wage growth

|nf0rmed by exam|n|ng a-” fOUf metrics Of SIZ€, nNote: This industry strength index is only meant to provide general guidance on the strength of various industries initre eegl its interpretation should be
. . . informed by an examination of individual metrics used in its calculation, which are presented in the table on the nexEpdgedicator was normalized as a cress
Concentratlon, JOb qua“ty’ and grOWth . industry zscore before taking a weighted average to derive the index.
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Strong industries and occupations

The strongest industries in the region include agriculture,
forestry, fishing and hunting; health care and social
assistance; and utilities. Health care and social assistance
added over 22,000 jobs from 2005 and 2015, but real wages
declined by 9 percent.

Strong Industries Analysis,
2 O 1 5 Size Concentration Job Quality Growth Industry Strength
Total employment = Location quotient = Average annual wag 2 Gl #9 C g Real wage growth Index

employment employment

Industry (2015) (2015) (2015) (2005 to 2015) (2005 to 2015) (2005 to 2015)

Agriculture, Forestry, Fishing and Hunting 47,196 145 $27,676 980 2% 25% 134.7
Health Care and Social Assistance 55,074 1.1 $44,357 22,297 68% -9% 82.8

Utilities 2,190 5 $116,514 740 51% 33% 68.2

Mining 290 0.1 $95,988 117 68% 41% 41.8

Information 3,906 0.5 $82,892 -562 -13% 35% 10.1

Wholesale Trade 13,624 0.9 $57,224 1,073 9% 10% -3.6

Retail Trade 37,117 0.9 $28,963 2,046 6% -5% -5.3

Manufacturing 25,199 0.8 $44,442 -1,736 -6% 2% -13.6
Finance and Insurance 8,387 0.6 $67,957 -1,998 -19% 14% -13.7
Professional, Scientific, and Technical Services 10,316 0.5 $56,495 -339 -3% 14% -16.1
Accommodation and Food Services 27,461 0.8 $16,504 4,922 22% 6% -17.1
Transportation and Warehousing 9,640 0.8 $43,814 1,803 23% 3% -22.1
Management of Companies and Enterprises 2,077 0.4 $69,439 -890 -30% 10% -26.4
Administrative and Support and Waste Management and Remediation Services 18,810 0.8 $26,966 3,915 26% -8% -27.3
Construction 14,828 0.9 $50,577 -6,735 -31% 8% -32.6
Other Services (except Public Administration) 10,591 0.9 $32,667 -6,533 -38% 36% -41.9
Real Estate and Rental and Leasing 4,547 0.8 $39,033 142 3% 2% -42.2
Education Services 3,306 0.5 $30,846 437 15% 7% -48.3
Arts, Entertainment, and Recreation 3,454 0.6 $18,639 564 20% -5% -64.4

Sources: U.S. Bureau of Labor Statistics; Woods & Poole Economics, Inc. Universe includes all private sector jobs tbedee@riay Unemployment Insurance (Ul)
program.

Note: Dollar values are in 2015 dollars.
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Strong industries and occupations

Understanding which occupations are strong and competitive in

the region can help leaders develop strategies to connect and

prepare workers for -gppadr §jomist yHo i dentify
occupations in the region, we developedpm c cupat i on

oppor t unibasgedon mehsureskof job quality and

growth, including median annual wage, real wage growth, job

growth (in number and share), and median age of workers. A

high median age of workers indicates that there will be

replacement job openings as older workers retire.  Occupation opportunity index =

Job quality Growth

Median annual wage Real wage growth

Change in the
number of jobs

Percent change in
the number of jobs

Median age of
workers
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Strong industries and occupations
What ar e t h e-oppootunityoocupations? g h

The three strongest occupations in the region require
education beyond &choolaeachessihave i s
experienced negative wage growth even though they have
grown considerably in number.

Strong Occupations Analysis,
2011

Source: U.S. Bureau of Labor Statistics; Integrated Public Use Microdata Series. Universe includes all nonfarm wage iz salar
Note: Dollar values are in 2011 dollars.
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